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AGREEMENT

This AGREEMENT, entered into as of thisfirst day of July 2002 by and between the Burlington Board
of School Commissioners, Burlington, Vermont (hereinafter the Board) and the Property Services
Employees of the Burlington School Didrict represented by the American Federation of State, County
and Municipa Employees, AFL-CIO and its affiliated Loca 1343 (hereinafter the Union).



ARTICLE |
GENERAL PROVISIONS

Section 101 - Recognition

The Board hereby recognizes the Union as the sole and exclusive representative of its employees
(as defined below) for the purpose of collective bargaining with respect to rates of pay, hours of
employment, and other conditions of employment, in accordance with laws of the State of Vermont
(T.21 V.SA., Chapter 20) respecting labor relations for public employees.

Section 102 - Rightsto Join Union & Obligation to Represent

Neither the Board nor the Union shdl interfere with the right of employees covered by this
Agreement to become or not become members of the Union, and there shal be no discrimination against
any such employees because of lawful Union membership or non -membership activity or Satus.

The Union recognizes its respongbility as bargaining agent and agrees farly to represent dl
employees in the bargaining unit.

Section 103 - Definitions

@ The term "employees' as used in this Agreement shal mean dl permanent Property Service
Employees of the Burlington School Didtrict.

(b) The term "days’ when used in this Agreement shdl mean work days Monday through Friday
exclusve of haliday, unless otherwise indicated.

(© The term "Board," "Didrict’, or "Depatment” shdl mean the Burlington School Didrict acting
by and through its duly authorized adminigtrators.

Section 104 - Negotiations Procedur es

A. The Board and the Union agree to meet not later than January 15, 2007 for the purpose of
negotiaions, in a good fath effort to reach agreement for the year beginning July 1, 2007 on any
proposals submitted with respect to Negotiable Subjects if ether party gives written notice to the
other of dedre to modify this Agreement by registering o certified mail on or before November
30, 2006. The Board and the Union agree to meet for the purpose of negotiations in a good faith
effort to reach agreement for the year beginning July 1, 2007 on any proposd submitted with
respect to rates of pay and only such other matters as this Agreement specificdly indicates shal
be subject to renegotiation.



Should ether party give proper notice pursuant to Section 104(A) that it wishes to modify this
Agreement, such party agrees to submit its specific written proposds on al items open for
negotiation on or before December 14, 2001 or its anniversary. Written response to al such
specific proposals submitted shall be made at the first mutualy agreed negotiations session.

If upon passage of at least sixty (60) days from the commencement of negotigtions, the Board
and the Union, though both bargaining in good faith, are unable to reach agreement on the matter
open for negotiations, ether paty may invoke the impasse procedure avalable under the
provisonsof T.21V.SA., Chapter 20.

It is the stated policy of both the Board and the Union to conclude negotiations if a dl possble
through good faith bargaining within sixty (60) days from the date of commencemen.

All written notices to the Board or Union referred to above will be deemed to have been properly
given if ddivered to the Superintendent of Schools and/or the Presdent of the Local Union,
respectively, by certified mail return receipt requested.

Section 105 - Responsihilities of the Parties

A.

This Agreement is intended to set forth rates of pay, hours of work, and other mutualy agreed
upon conditions of employment so as to promote orderly and peaceful rdations with the Board
personnel, and to achieve the highest level of performance consstent with safety, good hedth,
and employee effort, and promote the generd wefare of the Burlington School Didrict and its
employees.

An action by the Board or its adminidration affecting wages, hours, or other mutualy agreed
upon conditions of employment in accordance with the negotiated agreement, shdl be subject to
the right of the Union to represent the employee(s) and to the grievance and arbitration
procedures of this Agreement on the issue of whether the Agreement has been violated by the
Board.

An employee shdl have the right to have a Union representative present with hinvher a any
meeting with the Board or its adminidrative saff a which a written reprimand is to be given to
the employee or which could result in demotion, suspenson or discharge. The preceding
sentence shal not be reed so as to prohibit the right of an employegs immediate supervisor to
order him/her to leave the job Site for an dleged infraction pending review thereof.



Section 106 - Notice Under Agreement

Whenever written notice to the Board is provided for in this Agreement such notice shdl be
addressed to the Office of the Superintendent, Superintendent of Schools, Ira Allen Building, 150
Colchester Avenue, Burlington, Vermont 05401. Said notice may aso be hand deivered to the
Superintendent of Schools/receipt required.

Whenever written notice to the American Federation of State, County, and Municipa
Employees, A.F.L.- C.I.O. Loca 1343, is provided for in this Agreement, such notice $al be addressed
to Vermont AFSCME Council 93, 734G U.S. Route 4E, Rutland, VT. 05701, or hand delivered to the
shop steward responsible for handling the grievance/receipt required.

Either paty by written notice may change the address a which future written notices to it shdl
be given.

Communications regarding "Negotiating Procedure" are governed by Section 104.

Section 107 - No Strike No L ockout

The Board and the Union subscribe to the principle that differences shdl be resolved by peaceful
and gppropriate means without interruption of work. The Union agrees, therefore, that there shal be no
srikes, work stoppages or other concerted refusas to perform work by the employees covered by this
Agreement, nor any indigation thereof during the term of this agreement.

Any disciplinary measures taken by the Board againgt employees who violate this Article shal
not be reviewable through the grievance procedure, except on the bass that the employee did not in fact
violate this Article.

In the evert of any violation of paragraph one of this Section, there shdl be no financid liability
on the pat of the Signatory International Union, Loca and/or the officers thereof, provided that the
Sgnaory Internationd and Locad Union involved promptly, after notice of the beginning of such action
shdl (1) publicly and privately declare such action to be a violation of this Agreement and promptly
order their members to return to work, and (2) take other prompt and vigorous steps to end the strike,
work stoppage or other concerted efforts by the employees.

Section 108 - Savings Clause

If any provison of this Agreement or any gpplication of this Agreement to any employee or
group of employees is held to be contrary to law, then such provison or gpplication shdl not be deemed
vaid and subsigting, except to the extent permitted by law, but dl other provisons or gpplications shal
continue in full force and effect.



Section 109 - Non-Discrimination

The provisons of this Agreement shdl be applied equaly to dl employees in the bargaining unit
without discrimingtion as to age, sex, marita daus, race, color, creed, naiond origin, sexud
orientation, or politicd &ffiliation. The Union shdl share equdly with the employer the responsbility
for applying this provison of the Agreement.

All reference to employees in this Agreement designate both sexes, and whenever the mae
gender isused it shdl be congtrued to include male and femae employees.

The employer agrees there shdl be no discrimination and further agrees not to interfere with the
rights of employees to become members of the Union, and there shdl be no discrimination, interference,
redraint, or coercion because of Union membership or because of any employee activity in an officid
capacity on behdf of the Union.

Section 110 - Dur ation of Agreement

This Agreement shdl be effective as of the 1 day of July 2002 and shdl reman in full force
and effect until the 30th day of June 2007. It shdl be automaticaly renewed from year to year thereafter
unless ether paty shadl notify the other in writing, as sat forth in Section 104, that it desres to modify
this Agreement. In the event that such notice is given, negotiations shal begin as set forth in Section
104 and this Agreement shdl remain in full force and be effective during the period of negotiations and
until the new Agreement is signed by the parties.

Section 111 - Final Resolution

This agreement represents the find resolution of al matters in dispute between the parties, and
shdl not be changed or dtered unless the change or dteration has been agreed to in writing by the
parties hereto.



ARTICLE 2
UNION RIGHTS

Section 201 - Notice of New Employees

The Centrd Office shdl provide to the Union Treasurer, within five (5) days of completion of
the probation period, the name date of hire, job title and department of a new employee in a bargaining
unit position.

Section 202 - Union Service Charge

All employees covered by this Agreement who fal voluntarily to acquire or mantan
membership in the Union shdl be required as a condition of employment, beginning on the 91 day
falowing the beginning of such employment, to pay to the Union a service charge in an amount not to
exceed the Union's regular dues as a cortribution toward the negotiation and adminidration of this
Agreement and the representation of such employees. The Board shdl automatically deduct this amount
from the employeg's pay commencing on the second pay day following completion of the probationary
period. The Union agrees to indemnify the Board and hold same harmless againg any and dl dams,
demands, suits or other forms of ligbility that may arise out of, or by reason of, any action taken by the
Board for the purpose of complying with the provisons of this Article,

Section 203 - Use of Bulletin Boards

Announcements shal be posted in conspicuous places where employees leave or enter the
premises. Paties to this Agreement, both of whom may use the bulletin boards for notices of routine
nature, agree tha denunciaory or inflammatory written materid shal not be posted. Provided that
adequate space is available, each depatment covered by this Agreement shdl adlow the Union to place a
Union bulletin board on such space.  The Union will construct and maintain the Union bulletin board at
its own expense. All materids pertinent to their Union may be placed thereon, it being understood that
denunciatory or inflammeatory written materials shal not be posted.

Section 204 - Union M eetings

Employees working on the second shift shal be alowed to atend Union meetings (1 per month)
without loss of pay up to two (2) hours. Consderation must be given to needs of the school to which
they are assgned and the activities If there are scheduled activities at the time of the meeting, the
school must be kept open and manned by the custodian assigned to it or a substitute custodian.



Section 205 - Union Access to Premises

Representatives of the Union shal, upon prior request, be admitted to the premises during
working hours provided that such vidts are not abused and do not interfere with the performance of
duties assigned to the employees. The International Union representative shall likewise have access to
the premises upon the above conditions provided that the Board is given written notice as to the name of
such International representative and is further notified with respect to any change in the individud
sarving in such category.



ARTICLE 3
MANAGEMENT RIGHTS

Section 301 - M anagement Rights

Except as otherwise specificdly provided in this Agreement, or otherwise specificdly agreed to
in writing between the parties, the operation of the Board departments and the direction of the working
force, including the right to plan, assgn work to employees, to determine the means, methods,
processes, materids and equipment; to maintain the efficiency of the depatments and their materids
and equipment; to maintain the efficiency of the depatments and their employees, to determine the
mamning of jobs, to create, revise and diminate jobs, formulate or promulgate ordinance or other
regulations incidental to the management of the Board affecting the public hedth, safety, and welfare to
hire and terminate; to maintain order, to evaduate, and to suspend, demote, discipline, and discharge
employeesfor just cause are rights solely of the Board.

Section 302 - Notice of Union Repr esentatives

A lig of Union Stewards or other representatives shdl be furnished to the Board and the Director
of Propety Services immediatdy after their desgnation, and the Union shdl notify the Board of any
changes.



ARTICLE 4
WORKING CONDITIONS

Section 401 - Hours of Work

A.

It is recognized that employees dally and weekly schedules and work assgnments are based on
Didrict operating requirements and subject to change. The Board necessarily retains the right to
schedule draight time and overtime hours and number of shifts and shift assgnments, and that it
is the obligation of the employees to work as scheduled. Work schedules showing employee's
shifts, work days and hours shall be posted on appropriate bulletin boards and will be available at
al times from immediate supervisors. Work schedules shal not be changed without reasonable
caue and unless four (4) days prior notice is given the individud, except for emergency
conditions.  Any nonemergency changes in work schedules without prior notice to the
individuad shdl be regarded as made without reasonable cause. Employees assigned to a Utility
position 1st shift may be required to work 2nd shift with 24 hour notice. Those assigned to work
the 2nd shift may be required to work the 3rd shift with 24 hour notice.  This requirement shal
be made only to replace custodians who are absent in excess of one day.

The Board reserves theright to dter the starting time of work schedules.

Section 402 - Work Day, Work Shift

A.

Work day - Eight (8) consecutive hours of work, excluding lunch periods, within a twenty-four
(24) hour period shdl conditute the regular workday. The twenty-four (24) hours period shdl
commence a 12:01 am. and end a midnight.

Eight (8) consecutive hours shdl condtitute a work shift, and al employees shdl be scheduled to
work a regular work shift. Each work shift shal have a regular starting and quitting time, unless
an employee gives hisher prior written consent otherwise.

Section 403 - Work Week

A.

The work week will consst of five (5) consecutive days beginning at the start of the work day on
Monday and ending a the close of the work day on Friday except for those working a third shift
which may begin no earlier than 10:30 pm. Sunday. Notwithstanding the previous sentence, an
employee may agree with the Board to work a work week consisting of five (5) consecutive days
which includes Saturday and/or Sunday.

An employee shdl not be scheduled to work more than one (1) work shift in any twenty-four
(24) hour period and shal not be scheduled to work two (2) consecutive shifts in a forty-eght
(48) hour period except in case of emergency.



Section 404 - M eals, Rest Periods and Clean Up Time

A.

Reasonable practices covering med periods will remain in effect, provided tha employees
required to remain on the job dte during the scheduled lunch period be pad for such lunch

period.

All employees work schedules shdl provide for a 15 minute rest period during each one-haf @)
shift. The rest period shdl be scheduled a the middle of each one-half @) shift whenever this is
feasble. Coffee, where not provided at ajob site, will otherwise be made available.

Employees shdl be granted a ten (10) minute persond cleanrup period prior to the end of each
one-hdf (2) work day. Adequate facilities for this purpose shall be made available by the Board.

Section 405 - Uniforms and Safety Equipment

A.

Five (5) sas of work uniforms will be furnished by the Board yearly for dl PERMANENT
Property Services personnd.  The Union will assigt in making sure that uniforms will be
worn by dl personnd while on duty. The Board will see to it that foul weather gear (ran
hats, ran coats, ran pants, and work gloves) in sufficient quentities are maintained a a
centra location for use by the employees on an as needed basis.

The School Digrict will pay seventy-five dollars ($75.00) per fiscd year toward the purchase
of safety shoes. If one does not buy safety shoes during any one fisca year the employee
may cary ther seventy-five dollars ($75) forward into the following year. Money not
expended by the employee for this purpose during the second year shdl revert to the Didtrict.
When the school digrict contributes toward the purchase of safety shoes the didrict will
require that the shoes be worn during work hours. If an employee continudly refuses to wear
the shoes purchased the Didrict may refuse to contribute to the purchase of additiona safety
shoes in the subsequent year. To receive reimbursement for shoes the employee must bring
the shoes, dong with proof of purchase of the shoe to the office of the Director of Property
Services.

The School Didrict will egtablish a fund of $200 per employee for the purchase of
OSHA/NOSHA approved safety glasses required for the job. The union shal determine the
vendor for said expenditure. Eye examinations are at the employe€'s expense.

Employees will exercise proper care and trestment of eyeglasses. Employees who damage

thelr eyeglasses provided by the Didlrict, in the proper and safe exercise of their job, will be
entitled to a replacement.
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E Specid items such as photography lens, cases, or other charges will not be paid for by the
school didrict. The school didrict will not contribute toward the purchase of more than one
par of safety glasses per fiscd year. To be reimbursed an employee must bring the purchased
glasses, a copy of the prescription for the glasses, and a copy of the receipt of payment to the
Office of the Director of Property Services.

F. The school digtrict may require that dl employees wear safety glasses or goggles during
work hours. Employees who do not wear prescription glasses will be provided with safety
eye protection. The digtrict will not be obligated to replace broken or lost glasses.

G The School Didrict will pay fifty-five (55.00) dollars per fiscd year toward the purchase of
ether a oring/fal or winter coa. If one does not buy ether a spring/fdl or winter coat
during any one fiscd year the employee may cary ther fifty-five dollars ($55.00) forward
into the following year. Money not expended by the employee for this purpose during the
second year shdl revert to the Didrict. When the school digtrict contributes toward the
purchase of ether a spring/fal or winter coat, the digtrict will require that the coat be worn
during work hours. The tota of said expenditures for work coats will not exceed one hundred
ten dollars ($110.00) during any two year period. If an employee refuses to wear the coat
purchased by the Didrict, the Didrict may refuse to contribute to the purchase of an
additionad spring/fdl or winter coat in the subsequent year. A representative of the Union
ghdl assg in the development of specificationsfor bid. The Didtrict shdl order al coats.

Proper care and use of these jackets shal be the responsbility of the employee. Work coats
damaged or ruined in the norma of performance of ones job shal be replaced upon
appropriate proof of damage/ruin when accompanied with a written explanation of causd
factors. To receive a replacement coat the employee must bring the old coat to the office of
the Director of Property Services.

H. Employee may combine the safety shoe dlowance and the coat alowance toward the
purchase of safety shoes, coats, or appropriate foul weether gppard. Such dlowance shal
not exceed $260.00 in atwo (2) year period.

Section 406 - Physical Examinations

Physica examinations as required by the Board shdl be a the expense of the Board.

Section 407 - CDL Requirements

Where the Didrict requires an employee to maintan a commercid drivers license (CDL) to
perform his or her pogtion, it will pay the cost of acquiring the CDL.
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ARTICLE S5
LEAVESAND FRINGE BENEFITS

Section 501 - Military L eave

A.

Short Term

During the mandatory summer encampment, "or if activated by Act of Congress for a period of
up to ax month,” an employee will be granted a military leave of disence. During the military
leave of absence, there will be no loss of vacation time.

During the period of leave, the Board will make up the difference between the employee's gross
military pay (dl pay and dlowances) and the employegs regular gross pay which would have
been received during the period of absence.

Also, dl seniority, benefits, and the Board's contribution to insurances will be continued during
theleave. Extensonsto military leave may be granted with Board approvd.

Long Term

1 If an employee leaves the school didrict's employment to join the armed forces of the
United States, hisher sdary will siop on the last day of employment. Also, dl benefits
and contributions toward insurances will cease upon termination of active employment.

2. Re-employment. If the employee leaves the school didrict's employment to fulfill ather
an obligatory or a voluntary period of service in the armed forces, and he/she qudlifies for
reingatement under the provisons of the sdective sarvice act, he/she will be entitled to
reingtatement according to the definition of the act. Also, seniority, pay, benefits, and
insurances will be reingtated in accordance with the updated provisions of the act.

Section 502 - Unpaid Personal L eave

An employee's request for leave of absence for personal reasons will be given due consderation

by the Board. In no instance, however, will leave for persond reasons be granted for the purpose of
taking other employment. Leaves of absence for persond reasons will not be granted for periods longer
than one year.

A.

A leave of aisence for persond reasons will be without pay and without the Didrict's
contributions to benefits.  The employee may, however, paticipate in hisher group insurance
plan by contributing to the full cogt of ther insurances during the period of ther leave. An
employee who returns from a leave of absence for persona reasons will be adlowed to return to
his her previous pogtion or to a position within the same pay grade.
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B. Seniority for the purpose of determining pay and benefit entittements will continue throughout
the period of the leave. Employees who do not return to work upon the cessation of their leave
will  be conddered as having voluntarily quit. Extensons to persond leaves may be granted
with board approval.

Section 503 - Paid M edical L eave (Sick L eave)

A. Employees with less than one (1) year service shal accrue 1 1/4 days of medicad leave per
month. All other employees shdl be credited with 15 days of medica leave as of July 1 and 18
days after 10 years of sarvice.

B. Medicd leave is intended to cover the employegs own incapacitation due to illness or physicad
injury. In the case where there has been a persond absence for six (6) consecutive days or seven
(7) days in the fiscd year, the Superintendent of Schools or his desgnee may require a
physician's certificate for each subsequent period of absence not worked as aresult of illness.

C. Abuses of medicd leave will be treated as individud disciplinary cases by the Director of
Property Services. The Director of Property Services may require a doctor's certificate for illness
a any time for habitua absentesism.

D. Employees shdl be dlowed to use a maximum of 5 days medicd leave per year when a member
of their immediate family isill.

E Probationary employees will be credited with medical leave benefits as described in sections 503
and 603(D). Medical leave days will not be credited as days worked for the 90 day probationary

period.

Section 504 - Unpaid Medical L eave

An employee who is ill or injured will be guaranteed hisher postion or an equivaent postion by
the Board for a period not to exceed (12) twelve months. Said guarantee is contingent upon medical
verification that the employee may resume the duties as required in the job description for the postion
or equivaent postion.

In the event that a period of the twelve month medicd leave cannot be covered by accrued
medical leave or days from the medica leave bank, the employee will continue to receive the school
digrict's contributions toward their insurance benfits for the remainder of the tweve month medica
leave. An employee on unpaid medica leave shdl continue to accrue seniority during the period of the
leave.
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Section 505 - Sick L eave Conversion

Unused medicd leave will accumulate from year to year. Earned persond days under previous
Contract will be credited through the date of signature to Section 110 - Duration of Agreemern.

Employees with one hundred eighty (180) or more days accumulated medica leave as of the
beginning of the fiscd year (July 1) may convert medicd leave days (in excess of 180) earned after July
1< to paid vacation days in accordance with the following guiddines:

A. Medica leave days in excess of 180 may be converted to paid vacation days on a three
(3) for one (1) basis. i.e. three (3) medicd leave days may be converted to one (1) pad
vacation day. The remaining two days shal be credited to the medicd leave bank. This
vacation benefit will be restricted to two weeks (10 days) in any onefiscd year.

B. Only medical leave days in excess of the 180 days accumulation may be converted.
These days shdl be at draight pay and shal not reflect shift differentids.

C. Medica leave days which are converted to paid vacation days may be used immediately
upon converson or may be carried forward into the following fiscd year. In no ingance
will converted vacation days be caried beyond the fiscd year following the year in
which the conversion took place.

D. Employees who do not have 180 days of accumulated medica leave a the beginning of
July 1t will not be entitled to vacation days as described above.

E. Employees who wish to use vacation days as described herein shall request this vacation

time a least forty-eight (48) hours in advance. Emergencies shdl be consdered on a
case by case basis.

Section 506 - Sever ance Pay

Payment for accumulated medicad leave upon separation of employment - Upon completion of
ten (10) continuous years of employment with the Board, thereafter upon separation of employment,
except for termination for just cause, a separated employee shal receive compensation payable a his
current rate of pay in an amount equa to one-third (1/3) of hisher unused accumulated medicd leave.
Employees hired prior to July 1, 1999 shdl recelve the above or 45 days draight pay, whichever is
more. Said accumulation is cumulétive for al the years of service to the Burlington Schools.
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Section 507 - Medical L eave Bank

A. A medicd leave bank will be maintaned for use by qudified members whose medicd leave
accumulation is exhausted through prolonged illness or accident and who require additional leave to
meake full recovery from an extended illness.

B. The accumulation of medicd leave days shal be derived from those employees who have
accumulated 180 days of medica leave and who choose to convert their medica leave to paid vacation
days per Section 505(A). Also medica Days deposited in the medica leave bank each fiscd year may
be utilized by unit employees who qudify and who have exhausted ther own individud sSck days,
vacation days, and persond days, both annua and accumulated and who ill have aserious illness.

C. Employees shdl not qudify for consderation of extended medicd leave within the framework
of the medical leave bank unless they have completed one year of service to the School Didtrict.

D. Medicd leave bank days shdl only be available after an employee has been employed more than
one year, and dfter the informed employee has exhausted his entire accumulation of persond days,
medical leave and vacation time.

E. Any medicd leave granted under the provisons of this Article shdl expire a the end of the fiscd
year. There shdl be no accumulation or carryover to successve years of unused medica leave bank
days beyond each gpplicable fiscal year by the employee.

F. The medicd leave bank shdl be adminisgered by a medicd leave bank committee congsting of
Director of Human Resources, Business Manager and two (2) members designated by the Union.

G. Application for benefits from the Medicd Leave Bank shdl be made in writing to the medicd leave
bank committee accompanied by a doctor's cetificate as to the need for and anticipated extent of
extended recovery time from the illness.

H. Application for benefits may be made prior to the employegs exhaustion of his own persond
gck leave to expedite benefits, but drawings upon the Bank will not actudly commence until after the
employee's own medica leave, persond days and vacation days are exhausted and adequate medica
notification has been provided.

l. The initid grant of medica leave by the Medicd Leave Bank Committee to an digible employee
shdl not exceed thirty (30) days.

J. Upon completion of the thirty (30) day period, additiond entittement may be extended by the
Medicd Leave Bank Committee upon demondration of continuing need (consstent with the process
described in Section 507(G), above) by the applicant.
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K. Subject to the foregoing requirements, the Medica Leave Bank Committee will determine the
digibility for the use of the Bank and the amount of leave to be granted. The following generd criteria
shdl be consdered by the Committee in administering the Bank and in determining the amount of leave:

1. Medica evidence of serious extended illness

2. Prior utilization of digible medicd leave.

The decison of the Medica Leave Bank Committee with respect to digibility and entitlement
shdl be find and binding and not subject to appedl.

No days may be withdrawn from the medica leave bank for any illness other than prolonged
illness or accident. Days may not be withdrawn to permit an individud to stay a home to care for other
members of the family and in no ingtance may days be withdrawn for purposes of child rearing.

L. Upon return from extended medica leave during which benefits were received through the
medicd leave bank, the recipient shal be entitted to commence a new accumulation of individud
medicd leave in accordance with the provisons of the collective bargaining agreement on the same
basis as other employees.

M. If the medicd leave bank is exhaudsted it shdl be renewed by the contribution of one (1)
additiond day of medica leave by each eligible member of the daff covered by this Agreement from
their annual days of sck leave. To the extent that such additiond days are unused at the concluson of
the one year period, they may be carried over to the Bank in the successive school year.  Individud
accumulations of sick leave shdl be adjusted accordingly.

N. An annua Report will be given to the Union on satus of the Medicd Leave Bank by July 30th.

Section 508 - Ber eavement L eave

In the case of necessary absence due to death of a member of the employee's family (as indicated
below),she/he will be granted with pay up to the amount indicated below for the purpose of attending the
funerd or arranging for burid. In addition, the Superintendent (or designee), may, upon written request
by an employee, grant up to one (1) day leave with pay to atend the funerd of a persond friend or
member of the employee's family not mentioned below. If for any reason the Board dlows an employee
additiond time off with pay under this section, such time shdl be deducted from the employees
vacation days or accumulated medicd leave days (employee's choice).

Bereavement leave will be limited to scheduled time commencing with the day of the desth.
However, in unusud cases where a funerd is hdd a a congderable distance (more than 250 miles) from
the employee's home, the employee will be entitled to an additionad day for travel
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Immediate family shdl be defined as.

Five Days Three Days
Spouse (or one living in a spousa Sigter/Brother-in-law
Sigter/Brother-in-law relationship) Grandparents
Domestic Partner Sorrin-law

Children and Step-Children Daughter-in-law
Parents Mother-in-law
Brothers Father-in-lav
Ssers Grandchildren

Section 509 - Family and Medical L eave

A. Employees may request leave as described in the Federd Family and Medicd Leave Act
(FMLA) and its regulations and the State Leave Law and its regulations for dl digible members
of the bargaining unit. The employer agrees to adhere to such laws and regulaions and any
amendment to those laws and regulations which may occur during the life of this Agreement.
Employees may file grievances concerning FMLA and State leave law disputes.

B. The leave year for these purposes shdl be the fisca year beginning July 1 and ending June 30.

C. No employee shal be required to utilize paid accrued leave for any FMLA or Stae leave law
absence in which the employee does not request to receive such pay.

Section 510 - Personal L eave

Employees, after one year of continuous employment shal be entitled to five (5) persond days
per fiscd year for business unable to be conducted at other times. Said persond days will not be used in
lieu of medica leave. Permisson will not be denied without reason. Said persond days are not
cumulative and must be requested 48 hours in advance, except in case of an emergency.

Section 511 - Holidays

A. Thefollowing shdl be recognized as paid holidays:

New Year's Day Town Meeting Day Veteran's Day
Memorid Day Independence Day Columbus Day
Bennington Béttle Day Labor Day President's Day
Christmas Day Thanksgiving Day Martin Luther King Day
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Holiday Pay - Higihility and Amount

1. Inorder for holiday pay, an employee must satisfy the following requirements:

a. Beapermanent or probationary employee.

b. Have worked both the scheduled workday immediately before and
immediately after the holiday unless excused by his supervisor for reasonable
reasons. Reasonable reasons would be authorized sick leave, vacation leave
or scheduled day off.

2. An employee absent on vacation during the week in which the holiday occurs or
is observed will receive additiond corresponding time off by arangement with
hisher supervisor. A permanent employee whose scheduled day off occurs on a
holiday will likewise receive additiond corresponding time off by arangement
with his’her supervisor, and approva of the Director Of Property Services.

3. For holidays not worked, an digible employee will receive holiday pay based on
hisgher draight time eanings for the number of hours he/she would have been
scheduled to work had it not been for the observance of the holiday. (see Section
403(A).

4. Hodliday pay shadl bein addition to any pay for time worked on the holiday.

5. Holidays occurring on a Sunday shdl be observed on Monday. Holidays occurring on
a Saturday will be observed on Friday.

Holiday's Worked - School in Sesson

Option I - Employees will work on dl days school is in sesson. Should a pad holiday
fdl on a scheduled school day, employees shdl work such day a 1 2 pay and shdl dso
be entitled to take such holiday on a subsequent day under the following procedure: The
employee shdl notify the Director of Property Services at least 48 hours prior to the day
desred as a holiday. In the event more than two (2) employees request the same day, the
Directory of Property Services may limit permisson to the first two (2) employees who
give himher noticee. Holidays shdl be observed for a twenty-four (24) hour period,
beginning with the sart of thefirg shift.
OR

Option Il - Employees required to work on a holiday when school is in sesson may eect
holiday pay (straight pay) plus ovetime (1 2 pay) in lieu of an "dterndive’ Holiday day
off. The employee will automaticaly be credited with Option | (1 2 pay and another day
off) unless he/she specifies Option |1 on the time sheet.
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D. Holiday's Worked - School Not in Session
1. On the Holiday designated in Section 511, employees who are required to work on a day
when school is not in sesson for students and/or faculty shdl receive 1 2 times ther regular
rate of pay (inclusive of shift differentid, if gpplicable) for hours worked.

2. Holiday pay shdl bein addition to any pay for time worked on the Holiday.
3. Employees who receive pay per Section 511(D)(1) above will waive any entitlement to
additiona time off per Section 511(C).

Section 512 - Vacations

V acation benefits are computed on afiscal year basis (duly 1- June 30).

A maximum of two weeks of the vacation dlowance may be carried over into the next fiscd year.
However employees must use at least haf of each year's basic vacation alowance.

Vacations will be taken in accordance with the schedule approved by the Director of Property
Services with due regard to the operations of the schools.  With the principle of seniority controlling it,
employees shdl have the right to choose the time they desre for their vacations as long as the efficient
operation of the schools is not adversdy affected. An employee may be permitted by the Director of
Property Services to take higher vacation on a day-at-a-time basis 0 long as at least one (1) days notice
of a request therefore is given such Director of Property Services by the employee and the Director of
Property Services gives higher gpproval.

The vacation week shdl commence with the beginning of the shift on Monday and end a the same
time the following week.

Vacaion pay shdl be equd to the normd weekly pay of the employee, excluding any premium
payments.

Each permanent employee shdl be entitted to vaecation benefits according to the following
schedule, providing that during the previous fiscd year he/lshe shdl have been pad for at least twenty-
SX (26) weeks of actua work.

Years of Service Vecation Eligibility

0 to 60 months 6 2/3 hours per month
60 to 120 months 10 hours per month
120 to 180 months 13 1/3 hours per month
180 months & over 16 2/3 hours per month

19



Section 513 - | nsur ances

A. The Boad agrees to mantan in effect an insurance plan for permanent employees who have
completed their probationary period and met the physica requirements, so long as they reman on the
Burlington School Didrict payroll. A summary of benefits to be provided under said plan are set forth
in Sections 515 - 518.

The Board will not itself pay the insurance benefits referred to in this Section 513, but will obtain
policies or contracts from insurance companies which will adminiger sad benefits The Board shdl
have the right to change carriers from time to time so long as the level of benefits afforded to employees
covered by this Agreement is not reduced.

B. Grievance of employees under this Article shdl be adjusted in accordance with the provision of
the applicable insurance contract and law.

C. Should any Federd or State legidation become effective during the term of this Agreement
providing benefits pardlding any of those referred to above and imposng the cost thereof on the Board,
the dispogtion hereunder shal be subject to negotiation and mutua agreement and to the grievance and
arbitration procedures of this Agreement.

D. All changes in the insurance plans outlined above during the life of this Agreement shdl be
subject to negotiations and mutua agreement before implementation.

Section 514 - Health | nsur ance Buy-Out

Employees covered by this agreement who are entitled to hedth insurance benefits as provided by
the Board shdl on or before July 1 (of the year following) be paid 25% of the amount that is not paid by
the Board for hedth insurance for which said employee is digible, due to the waver of such coverage
by the employee.

Section 515 - Life lnsurance

The fdlowing life insurance benefits are provided for permanent Property Services employees
upon gpplication by the School Didtrict:

Accidental Degth
Life Insurance or Dismemberment
$50,000 $50,000
Retired Employees $10,000 $10,000

Employees may purchase an additional $37,500.00 of coverage a their own expense through
payroll deduction.
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Section 516 - Health I nsurance

The Board will provide dl permanent Property Services employees and their dependents with
hedth insurance coverage under the Blue Cross/Blue Shidd program entitied the VEHI Dud Option

plan or as dected by the employee. Such coverage, including the prescription drug plan, shdl be as
described by the VEHI. Employees shdl contribute toward the hedlth insurance premiums as follows:

Effective July 1, 2002
10% of premium or 1% of base annua sdary, whichever isless.

Effective duly 1, 2003
10% of premium or 2% of base annua sdary, whichever isless.

Effective duly 1, 2004
10% of premium or 3% of base annua sdary, whichever is less.

Section 517 - Dental | nsurance

One hundred percent (100%) of the Connecticut General Dentd Plan cost for employees only.
Seventy percent (70%) of the cost of two person dentd coverage or family coverage will be paid by the
Board. Theremaining thirty percent (30%) will be paid by the employee.

Section 518 - 125 Basic Plan

A basic plan will be in effect a Board expense to protect the tax exempt datus of hedth care

insurance benefits.  Any pay back for waved hedth insurance coverage per Section 514 remans
taxable.
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ARTICLE 6
COMPENSATION

Section 601 - Work in aHigher or Lower Pay Grade

Whenever an employee is directed to work in a pay grade higher than his own, such employee shal
be compensated a $1.00/hr. greater than their regular rate for dl time peforming such work.
Employees will not be assigned to lower pay grade if there is work for them in ther regular grade. hen
there is not work in ther regular grade, they may be assigned to a lower rated grade unless the reduction
in gradeisin lieu of lay-off.

Section 602 - Shift Differential

A <hift differentid of $.85 per hour will be pad to those employees whose regular work shift
begins between 12 noon and ends a 11:29 p.m. (2nd shift). Employees who regularly work te third
shift which begins a 10:30 p.m. and ends a 7:30 am. shadl be paid a $1.00 per hour differentid. This
shift differentid is pad only for time worked and holidays, not gpplicable to sck, persond, vacation, or
any other non-work day. The current practice of retaining the higher rate for temporary assgnments will
be continued. The shift differentid for the second shift shal increase asfollows:

$.90  July 1, 2003

$95  July 1, 2004
$1.00 July 1, 2005

Section 603 - Overtime

A. Except for emergency Stuations, School Didrict overtime work shal be voluntary and there shal
be no discrimination agang any employee who declines to work overtime in a norremergency
Studion. Individuds (employees) who have been drinking and so dtate will not be required to
report to work for overtime. An emergency Stuation shal be defined as an unforeseen occurrence
which does not occur on a continuing basis.

B. Except during emergencies exempt supervisory personnd shal not, during non working hours,
perform work normally assgned to employees within the Union jurisdiction. A supervisor will be
dlowed to peform work normaly assgned to employees only when providing ingtruction, or
when compensating for absenteeism and lack of employees to accomplish the required tasks/jobs.
Efforts to contact employees shdl be made before evoking this provision.

C. Time and one-hdf (1 Y2hours pay for each overtime hour worked shdl conditute the only

compensation for overtime. Other arrangements such as compensation time, additional vacation
time, etc. will not be permitted.
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D. Timeand one-hdf (1}4hal be paid for dl hours worked in excess of forty (40) hoursin awork
week. Vacation days, sck time, and persond days (until exhausted) and holidays shal be counted
as hours worked.

Section 604 - Overtime Protocol

A. Weekday Overtime Coverage
Avalable overtime work, when scheduled or required, shdl be equitebly didtributed as far as
reasonably practicd among employees in the pay grade in which the work is to be performed on
an ovetime bads. Permanent employees shdl be given priority in avalable overtime work when
scheduled or required. The following rosters will be used to provide a pecking order for coverage
and overtime or the use of subsif dl offers are refused by bargaining unit members.

Cudodid Day Shift

Firg shift maintenance utilities (non overtime).

Maintenance shop roster members (non overtime).

Second shift custodiansin the building with the absent member.
Second shift maintenance utilities.

Second shift custodians in other buildings.

agrwdPE

Cudtodid Night Shift

Second shift maintenance utilities (non overtime)

Firgt shift head custodians, building custodians in the building with the absent member.
Firgt shift maintenance utilities

Firgt shift maintenance shop roster members.

Firgt shift custodians in other buildings.

agr®ODNE

All buildings will continue to use their own building rogter for ovetime.  If a daff member fills a
another school other than hisher own they could continue to progress down on the roster in their

respective building.

Cdls to another building will be governed by seniority after the building with the absence has
exhaugted the use of dl membersin that building.

Management would assigt the Custodid Coordinator in the caling of staff members if the pecking
order reaches level 5 of the above.
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B. Weekend Overtime Coverage (Summer, vacations, school year)

1. Frd and second shift head custodians and building custodians in the building that requires
coverage (using in-school roster to determine rotation).

2. Aftr dl membes in the above category and building are exhausted, the Custodid
Coordinator will be directed to fill the overtime hours by soliciting the following daff
membersin this order:

a) All maintenance staff members based at the Property Services shop by seniority.

b.) Firs and second shift head Cudodians and building Cudgtodians in other Digtrict
buildings will be cdled next using the Seniority chart as aguidedine for sdection.

c.) A requested member must respond to the Custodid Coordinator=s request within 24
hours to be consdered. If an answer is not received, the member will be skipped and the
ovetime will be offered to the next least senior member. (Only exceptions will be of
emergency overtime when staff members are needed on an emergency basis))

Building Head Custodians shdl be natified of who will be working the overtime,

Section 605 - Call In Pay

Any employee cdled to work outsde of his regulaly scheduled shift shdl be pad for a minimum
of three (3) hours.

Section 606 - Rates of Pay

A. TheBoard and the Union recognize the principle of afair day'swork for afair day's pay.
All job titles shall be assigned a pay grade asindicated in Appendix A.

B. Effective July 1, 2002 dl employees shdl be placed in the 2002-03 pay scde (see Appendix B) at
the appropriate step and grade resulting in an increase of not less than $.40 plus a step.

The 2002-03 step 1 rate is the 2001-02 step 3 rate plus $.40.
Employees who are above scae shal receive an increase of $.40 plus 2%.

Effective July 1, 2003 and 2004 al employees shdl move to the next higher step in accordance
with Appendix C and D. Employees who are above scae shdl receive an increase of $.40 plus 2%.

Effective July 1, 2005 and July 1, 2006 dl employees sl receive an across the board 4%
increase. No step movement shall occur. See Appendix E and F.

New employees shal be hired into the step one rate for the appropriate pay grade in accordance
with the grade scalein Appendix B, C, D, E or F.
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New employees hired into a job grade 6 may be hired beginning a a step commensurate with their
years of experience or licensure

Section 607 - L ongevity

All employees who complete five (5) years of service or more shal receive $.02 per hour for each
year of service added to their base rate. Employees shdl receive an additiona $.02 per hour for each
additiona year of service completed theresfter.
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Section 608 - Workers= Compensation

A.  When an employee is absent for illness or accident which is covered ty Worker's Compensation,
the Board agrees to provide the appropriate difference between that received from insurance and the
employee's average NET wage for the previous twelve (12) week period. Effective July 1, 2002 the
Board shdl pay the difference up to 45 work days per occurrence.  Effective July 1, 2004 the Board
shal pay the difference up to 30 work days per occurrence. Employees shdl be entitled to the
difference in pay as described above that was in effect on the date of injury or illness. The Board further
agrees that such an employee will be permitted to work for the Board if he/she is medicdly able to do so
within a two (2) year period dating from the commencement of the illness or accident. Net wage is
defined by the individud's gross wages, less state, federa, and FICA taxes,

B. Employees out due to work related injuries for periods longer than the above may not supplement
income with sck leave, or other leaves. However, an employee returning to work and who must
participate in rehabilitation, doctors appointments, or work hardening program shal be permitted to use
accumulated leave to cover such absences.

Section 609 - Use of Personal Vehicles

Roving employees shdl be compensated for the required use of their persond vehicles at the rate per
mile paid by the State of Vermont on September 1 of each year when requested and approved by the
Director of Property Services or Designee. If gpprova is not granted transportation shall be provided.
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ARTICLE 7
PERSONNEL ACTIONS

Section 701 - Use of Seasonal Part-Time or Temporary Personndl

The Board shal not use seasond part-time or temporary personnd in a union pay grade while
bargaining unit members of that pay grade are available and able.

A.

Seasond part-time or temporary personne may be used within the following guiddines:

1. On a short term basis of two weeks or less to cover absentee bargaining unit members
only after the work has been made avalable to al union members per section 4.14 and
after it has been made available to any members who have been lad off.

2. To provide coverage for absences longer than two weeks due to extended medica leave,
military leave, persond leave of currently employed bargaining unit members or
previoudy scheduled vacation time. In such cases, the first two weeks of absence will be
covered per section 1. above.

3. To supplement the workforce when schoal is out of session.
Seasond part-time or temporary personnel may not:
1. Beused to displace permanent bargaining unit positions.

2. Save on any given shift in grester numbers than there are absentee union members on
thet shift.

Reduction in Force (RIF) recdl rights of lad off barganing unit members will not be
affected by any of these provisons.

Seasond part-time or temporary personnel will not be compensated at a rate above the level
of pay grade 1 and will have no benefits available to them. Seasond part-time or temporary
personnd may work overtime when first opportunity is given to bargaining unit members
and subsequently declined.

Should overdl barganing unit daffing drop beow forty-nine (49) members, the Board

agrees not to use seasond part-time or temporary personne except for as dlowed in
702(A)(3), above.
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F. Should a reorganization occur which includes the cdosng of a school building, then the
parties shal meet to negotiate the unit saffing level as described in (€) above.

Section 702 - Request for Changein Job Grade

During the term hereof, any employee may seek a change in higher job grade by making written
goplication to the Director Of Propety Services, who shdl respond to sad gpplication within a
reasonable length of time.

Section 703 - Seniority

A. An employees seniority shal be equd to higher years of service or employment with the Board
unbroken by any of the reasons for termination of seniority specified in paragraph B, below.
Provided, however, that dl employees entering the bargaining unit covered by this Agreement
from any other area of te Board will be consdered new employees for the purpose of seniority in
regards to layoff, recall, promotion, transfer and vacation sdections.

B. Seniority for dl purposes shdl be terminated for any of the following reasons:
a.  Vountaily quit
b. Dischargefor just cause
c. Falure to report for work within four (4) working days after notice of recal is given;
however, if the Board is advised by the recdled employee, ether in person or in writing,
within said period that he will report for work within two (2) weeks after notice of recdl, this
extenson of time will be granted. Ressonable exceptions to these limits may be agreed to in
case of proven sckness or injury to the employee or degth in hisher immediate family.
d. Absence for three (3) consecutive working days without reporting to the Board unless
impossible to do so.
e. Falure to return to work due to any non-occupational connected illness or accident for a

period of twelve (12) months.

f. Retirement
g. Falureto berecaled from layoff after twenty-four (24) months

Section 704 - Probationary Period

The firgt ninety (90) days of work with the Board shal be consdered a trid period to permit the
Board to determine a new employee's fithess and adaptability for the work required. During this time or
any (mutualy agreed) extenson of the probationary period, the Board may discharge a new employee
without such discharge being subject to the grievance and arbitration procedures of this Agreement.
Unless otherwise expresdy provided herein, a probationay employee will not be entitled to any of the
fringe benefits provided for in this Agreement except holiday pay, which shadl be credited to "days
worked."
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Section 705 - L ayoff and Recall

A.

Whenever a layoff becomes necessary, bargaining unit employees will be lad off on the bass of
ther seniority within their job title and within their pay grade. Those employees with the least
seniority in the title and within the pay grade shdl be lad off firs. An employee shdl be
guaranteed at least Sx (6) weeks notice of layoff. Employees who are notified of their impending
layoff may exercise ther right to bump. Employees will be entitted to bump within and beow
their pay grades (see gppendix A). Employees who bump downward into another pay grade will
retain their higher salary for the axty (60) day trid period. After the period of gxty (60) days the
employee who bumped downward will receive the gppropriate sdary adjustment for the postion
held (at the sdary of the person bumped).

Employees may be entitled to bump "up" under the following conditions:

1. The employee is qudified to do the job as evidenced by previous experience in this capacity
with the Burlington Schools as demondtrated by arecord of positive evauations.

2.  Theemployee retains seniority over the employee to be bumped.

Employees who exercise ther right to bump into another pay grade shdl be subject to a sixty
(60) day trid/probationary period. If, in the opinion of the Director of Property Services, the
employee who bumps upward is not able to perform the work and responshilities associated
with their new postion, the employee shdl be assgned to the least senior pogtion in the
lowest pay grade per gppendix A. The person who was bumped will then be returned to
higher postion. Employees who do not satisfactorily complete their probationary period may
gpped the decison of the Director of Property Services to the Personne Committee of the
School Board whose decison will be find. The decison of the Personnd Committee will
not be subject to the grievance procedure as outlined in this agreement.

Employees who bump upward will receive higher current rate of pay or the minimum of the
new pay grade, whichever is higher. Lad off employees shdl retain recdl rights for two (2)
years from their date of layoff. During the firs twelve (12) months of layoff unit seniority
will continue to accrue and during the second twelve months the employee will retan
seniority earned up to the beginning of the second twelve (12) month period.

Recdl shdl be in the reverse order of layoff. Employees subject to recal shdl be notified by
the Board, by certified mail, return receipt requested. A copy of such recal letter shal be
given to the locd Union presdent. However, a falure to give such letter to the Union
presdent shdl not in any way enlarge the rights of an affected individud. The lad off
employee shdl have seven (7) working days from the date the letter is posted to notify the
Board that he/she will return to work. Such certified letter shdl be mailed to the employee's
last known address. In the event an opening occurs within the job group from which an
employee is lad off, a a time when one or more employees are laid off from the job group,
the senior employee on layoff from the job group will be recdled to fill such opening. Once
an employee has been afforded the opportunity of recdl, he/she shdl be deemed to have
waived dl recdl rights under this section to the job group from which he/she was transferred,
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or, if the employee is on layoff, hisher refusd shdl terminate hisher seniority under this
section.

Section 706 - Vacancies

Whenever a Union job becomes vacant, the Board agrees to either post the job vacancy or notify
the Union in writing that the pogtion is being abolished within ten (10) days from the date the vacancy
commenced. If the vacancy is poged, the job will be filled by personnd adjugment within the
bargaining unit in accordance with seniority provided the applicants are of equd ability.  Ability shdl
be determined by management through the interview process and upon the bass of the individuds
performance evauations, job description for the posted postion, prior work experience and references
from ingde and outsde the didtrict. Notice of vacancies dtating the pay grade, location, effective date,
rate of pay, qudifications and shift will be posted on al gppropriate bulletin boards* for a period of five
(5) working days. If the podtion is not abolished, and the Union member bids for the postion, the
Director of Property Services shdl congder the gpplicants and award the postion within fourteen (14)
days following the close of the job pogting, effective on the date shown on the posing. Postions shdl
be filled on the above bass by fird conddering goplications within the bargaining unit, secondly within
the School Didrict, thirdly within the City of Burlington and theresfter al other gpplicants. The Boad
reserves the right to abolish any job which becomes vacant.

Centrd Office
Maintenance Building
Cugtodid/Maintenance Roomsin Schools

Section 707 - Transfers Other Than L ayoff

An employee who transfers from one job to another posted podtion within the bargaining unit
must demondtrate an ability to perform the job or work. Ability to perform the job or work as used in
this section means the employee is cagpable of peforming the work of the job in a satisfactory manner
subject to concurrence by the respective foremen. An employee who o transfers will have a sixty (60)
day trid period. If an employee does not qudify for the new postion within this period, he/she will be
returned to higher old job. During this same sixty (60) day period the employee will have the right to
voluntarily return to hisher previous postion. Once sad person has voluntarily returned to higher
previous position, he/she will not be eigible for atransfer for a period of twelve (12) months.

Section 708 - Job Exchange/Swap

Voluntary exchanges may occur, with the permisson of management, provided tha the most
qudified and senior employee is provided with prior condgderation and dl involved employees are
satisfied with the change.
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Section 709 - Grievance Procedur es

A.

A grievance is defined as being a dispute between the parties as to the meaning or gpplication of a
specific provison of this Agreement or a clam that the Board has taken disciplinary action without
just cause. It isthe intention of the parties that grievances be settled athe lowest step possible.

Defintion:  For the purpose of this procedure, one (1) day shall mean twenty-four (24) hours,
following the receipt of grievance or answer to a grievance. All days shdl be workdays unless
otherwise indicated.

Procedure:

STEP 1. Grievance shdl be made in writing directly to the Director of Property Services within
ten (10) days of the alleged occurrence or reoccurrence. After meeting with the appropriate parties
within three (3) workdays, the Director shal give his written answer to the grievance within ten
(10) days after this meeting.

STEP 2. If the grievance is not settled a STEP 1, it may within fifteen(15) work days of the
receipt of the STEP 1 answer, be appeded by written notice by the Union representative to the
Superintendent of Schools. The Superintendent (or designee) shdl hear the Grievance at STEP 2
within 3 workdays, and shdl provide a written response to the grievance within 5 workdays of the
Sep 2 hearing.  Falure by Management to respond within the required fifteen (15) workdays at
Step 2 will result in an automatic appeal by the Union to Step 3.

STEP 3. If no sidactory settlement is reached in STEP 2, then the Union may submit the
grievance to arbitration in accordance with Section 710 of this Agreement.

No grievance shdl be consdered under the foregoing procedure unless it is presented in the
manner set forth herein within ten (10) working days after the occurrence (S) or reoccurrence(s) of
the bass of the grievance, and in order to be considered further such grievance must dso be
advanced to each STEP within the time limits of this Article. A grievance based upon a suspension
or dismissd may be initiated & STEP 2 if the sugpenson or dismissa action was enacted by the
Director of Property Services, or a Step 3 if said action was enacted by the Superintendent (or
designee). A Grievance may be withdrawn at any time without prejudice.

A grievance shdl be subject to this procedure only if action is taken with te time limit set out for
each STEP and shal only be subject to this procedure by or in conjunction with the Union
representative.  The settlement of a grievance in any case shdl not be made retroactive for a period
exceeding the date of commencement of the grievance procedure as above outlined.
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Section 710 - Arbitration

The Union, upon written notice to the Superintendent or desgnee within fifteen (15) days
following the unsuccessful condderation of the grievance by the Superintendent as provided in Step 2 of
Section 709, may request ahitration of any grievance which involves the interpretation or gpplication of
a specific term or provison of this Agreement. Arbitration is possble only if such grievance has not
been sdtled after being fully processed through the grievance procedure in accordance with the time
limits and provisons of Section 709, and arbitration is timely requested. If the Superintendent and the
Union are not able to agree on the selection of an arbitrator within a period of ten (10) days of the date
of such written request, such grievance may be refered by ether paty to the Federd Mediation and
Conciligtion Service for the sdection of an arbitrator, in accordance with the rules of the service. If the
grievance is not so referred within thirty (30) cdendar days after the request for arbitration, it shal be
consdered settled and shal no longer be subject to the grievance or arbitration provisons of this
Agreement. The parties shdl share equaly in the compensation and expense of the arbitrator. The
decision of the arbitrator shal be find and binding upon the parties.

The abitrator's authority shdl be limited to interpreting and applying the provisons of this
Agreement, and shdl have no power to add or subtract from, ater or modify any of its provisons.

Section 711 - Discipline and Dischar ge

A. An employee who has completed hisher probationary period shal not be suspended or discharged
except for just cause. Such action by the Board shal be subject to the grievance and arbitration
procedures of this Agreement.

B. In the event a suspension or discharge is determined to be without just cause, the employee shdl be
reinstated in good standing with restoration of seniority rights and pay for the time lost.

C. Digiplinay action or messures shdl incude only the following:  ord reprimand, written
reprimand, suspenson (notice in writing) and discharge.  If an employer has reason to reprimand
an employee, it shdl, whenever possible, be done in a manner that will not embarrass the employee
before other employees or the public.

D. No written material concerning an employeg's conduct, service, character or persondity shal be
placed in the employees personnd file unless he/she has had an opportunity to read the materid.
The employee shdl acknowledge that he/she has reed such materid by affixing higher sgnature
on the actud copy to be filed with the understanding that such dgnature merdy sgnifies thet
he/she has read the materid to be filed, and does in no way indicate agreement with its contents.
The employee shdl have the right to answer any materid filed and hisher answer shdl be atached
to the file copy. The employee shdl have the right to see and/or reproduce any documents in
hisher personnd file.

E. Falure to afix onds ggnaure in accordance with this aticde will be aufficient grounds for
discipline.
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F. Records of disciplinary action or written complaints are to be removed from an employees file, if
after one (1) year there has not been a reoccurrence and no other actions or complaints regarding
the employee have been received, and the removd is agreed upon in a meeting between the Union
Seward, employee and the Superintendent or designee. If the offense is of a serious nature for
which the employee has been disciplined such records may remain in the file for four (4) years and
then removed only under the conditions listed above;, and at the discretion of the Superintendent
(or designee).

Section 712 - Safety and Health

The Board and Union shal cooperate in the enforcement of safety rules and regulation.

Employees shall not be required to work under unsafe or hazardous conditions or to perform tasks
which endanger their hedth or safety. The determination of this Article shdl be made by the Director of
Property Services.

Ladders or specid equipment used for washing windows above the first floor and for changing
light bulbs in auditoriums and gymnasums shal be agpproved annudly by the Director of Property
Services and shdl comply with applicable State safety provisons. An employee when working done in
abuilding shal not use more than an eight (8) foot ladder.

Section 713 - Alternative Job Placements

Two postions will be crested as dternative job placements for individuds currently employed by
the Burlington School Didrict. These podtions are neither subject to the bidding process nor grievable
under this contract. All rights and benefits of this contract will be afforded to those individuds so
placed. The Assistant Superintendent or hisher designee will fill these positions.

Section 714 - Resignation Notice

Property Services employees shdl provide written notice of ther intent to resgn from thar
position aminimum of ten (10) work days prior to their last day of work.

Section 715 - Grievance Hearings

Union representatives shal not be compensated for time spent in grievance and adjustment
meetings outsde their regular working hours.

Union grievance adjustment meetings at Step 1 and Step 2 will be scheduled by the School
Adminidgration a a time that is reasonable for both parties and that minimizes or avoids lost working
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time. Grievance meetings for Step 3 will be scheduled a a time reasonable for both parties [the Board
(or designated committee) and the Union] with the intent of minimizing lost work time.



IN WITNESS THEREOF, the paties hereto have hereunto set ther hands and seds

this day of 2002, by their duly authorized representatives.

In Presence of: BURLINGTON BOARD OF SCHOOL COMMISSIONERS
by:

In Presence of: AMERICAN FEDERATION OF STATE, COUNTY AND

MUNICIPAL EMPLOYEES A.FL.-C.I1.O

by:

FOR THE BARGAINING COMMITTEE:
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APPENDIX A

BURLINGTON SCHOOLS PROPERTY SERVICES

Position Pay Grade
Custodian 1
Goundsworker 2
Utility 2
Grounds Foreman Assstant 3
Trades Assstant 3
Grounds/Trades Assistant 3
Custodia Coordinator 4
Head Custodian Elementary & Middle 4
Single Cugtodian Elementary 4
Materias Coordinator 4
Head Custodian BHS 5
Grounds/Security Foreman 5
Head Carpenter 6
HVAC 6
Plumber 6
Electrician 6
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APPENDIX B

2002-03 PAY GRADE STEP CHART

ORIG.

STEP FY 2003 | GRADE 1 | GRADE 2 | GRADE 3 |GRADE 4| GRADE 5 | GRADE 6
3 1 $ 8.94 $ 10.65 $ 11.17$ 1151$ 11.84 $ 13.56
4 2 $ 9.12% 10.85 $ 11.38$ 1173 $ 12.08 $ 13.82
5 3 $ 9.29 % 11.07 $ 1160$ 11.95% 1231 $ 14.09
6 4 $ 9.47'$ 11.28 $ 11.82$ 1219 % 12.55 $ 14.36
7 5 $ 9.65 % 1150 $ 12060$ 1242$ 12.79 $ 14.64
8 6 $ 9.83 % 11.72$ 1229$ 1266 $ 13.04 $ 14.92
9 7 $ 10.03 $ 11.94 $ 1252¢% 1290$ 13.29 $ 15.22
10 8 $ 10.22 $ 12.18 $ 1276$% 1316 $ 1355 $ 15.5]]
11 9 $ 1041 $ 1241 $ 13.02$ 1341$ 13.81 $ 15.81]]
12 10 $ 1061 $ 12.65 $ 13.27$ 1367 $ 14.09 $ 16.13
13 11 $ 10.81 $ 12.89 $ 1352$ 1393 % 14.36 $ 16.44
14 12 $ 11.03 $ 13.15 $ 13.78$  1421$ 14.63 $ 16.76
15 13 $ 11.24 $ 13.40 $ 14.060$ 1449 $ 1491 $ 17.09
16 14 $ 1145 $ 13.66 $ 14.33$ 1476 % 15.21 $ 17.42
17 15 $ 1167 $ 13.92 % 1460$ 1506 $ 1551 $ 17.76
18 16 $ 11.89 $ 14.20 $ 1488$ 1535% 15.80 $ 18.11]
19 17 $ 12.13 $ 1447 $ 1518$% 1569% 16.12 $ 18.46
20 18 $ 12.36 $ 1475 $ 15471$ 1595% 16.43 $ 18.82
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2003-04 PAY GRADE STEP CHART

APPENDIX C

ORIG.
STEPS | FY2004 | GRADE 1 | GRADE 2 | GRADE 3 |GRADE 4| GRADE 5 | GRADE 6
3 1 $ 9.34'$ 11.05 $ 11.57$ 1191$% 12.24 $ 13.96
4 2 $ 952 % 11.25 $ 11.78$ 1213 $ 12.48 $ 14.22)
5 3 $ 9.69 $ 1147 $ 1200$ 12.35% 1271 $ 14.49
6 4 $ 987 % 11.68 $ 1222$ 1259 % 1295 $ 14.76
7 5 $ 10.05 $ 1190 $ 1246$% 1282% 1319 % 15.04
8 6 $ 10.23 $ 12.12$ 1269$ 13.06 $ 1344 $ 15.32
9 7 $ 10.43 $ 12.34 $ 1292¢% 1330$ 13.69 $ 15.62
10 8 $ 10.62 $ 12.58 $ 13.160$ 1356 $ 1395 $ 15.91]
11 9 $ 10.81 $ 12.81 $ 1342% 1381% 14.21 $ 16.2]]
12 10 $ 11.01 $ 13.05 $ 13.67$ 14.07$ 1449 $ 16.53
13 11 $ 11.21 $ 13.29 $ 13.92$ 1433 % 14.76 $ 16.84
14 12 $ 1143 $ 1355 $ 14.18$ 1461 $ 15.03 $ 17.16
15 13 $ 11.64 $ 13.80 $ 14460$ 1489 % 1531'$ 17.49
16 14 $ 11.85 $ 14.06 $ 1473$ 1516% 15.61 $ 17.82
17 15 $ 12.07 $ 1432 $ 1500$% 1546 % 1591 $ 18.16
18 16 $ 12.29 $ 14.60 $ 1528$% 1579% 16.20 $ 18.5]]
19 17 $ 12.53 $ 14.87 $ 1558 $ 1605 9% 16.52 $ 18.86
20 18 $ 12.76 $ 1515 $ 1587$% 1635% 16.83 $ 19.22
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APPENDIX D

2004-05 PAY GRADE STEP CHART

ORIG.
STEPS [FY 2005| GRADE 1 | GRADE 2 | GRADE 3 | GRADE 4| GRADE 5| GRADE 6
3 1 $ 9.74'$ 11.45 $ 11.97$ 1231$ 12.64 $ 14.36
4 2 $ 992 % 11.65 $ 1218 $ 1253 $ 12.88 $ 14.62
5 3 $ 10.09 $ 11.87 $ 1240$ 1275 % 13.11 $ 14.89
6 4 $ 10.27 $ 12.08 $ 1262$ 1299 % 13.35 $ 15.16
7 5 $ 1045 $ 12.30 $ 1286 $ 13.22$ 13.59 $ 15.44
8 6 $ 10.63 $ 12.52 $ 13.09$% 13446 % 13.84 $ 15.72
9 7 $ 10.83 $ 12.74 $ 13.32$ 1370$ 14.09 $ 16.02
10 8 $ 11.02 $ 12.98 $ 1356% 1396 $ 14.35 $ 16.31]
11 9 $ 11.21 $ 13.21 $ 13.82$ 1421$ 14.61 $ 16.61]
12 10 |$ 1141 $ 1345 $ 14.07$ 1447 % 14.89 $ 16.93
13 11 [$ 1161 $ 13.69 $ 14.32$ 1473 $ 15.16 $ 17.24
14 12 |$ 11.83 $ 13.95 $ 1458 $ 1501 $ 1543 $ 17.56
15 13 [$ 12.04 $ 14.20 $ 1486% 1529 % 15.71 $ 17.89
16 14 |$ 12.25 $ 14.46 $ 1513 $ 1556 % 16.01 $ 18.22
17 15 |[$ 1247 $ 1472 $ 1540$% 1586 $ 16.31 $ 18.56
18 16 |$ 12.69 $ 15.00 $ 1568$ 16.15% 16.60 $ 18.91
19 17 |$ 1293 $ 15.27 % 1598$% 1645% 16.92 $ 19.26
20 18 [$ 13.16 $ 1555 $ 16.271$ 1679% 17.23 $ 19.62
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APPENDIX E

2005-06 PAY GRADE STEP CHART

ORIG.
STEPS [FY 2006 GRADE 1 | GRADE 2 | GRADE 3 | GRADE 4| GRADE 5| GRADE 6
3 1 $ 10.13 $ 11.91 $ 1245$ 1280 9% 13.15 $ 14.94
4 2 $ 1031 $ 12.12 % 1267$ 1303 $ 1339 $ 15.21]
5 3 $ 10.49 $ 12.34 $ 1290$ 1326 9% 13.63 $ 15.48
6 4 $ 10.68 $ 12.56 $ 1313$ 1351% 13.88 $ 15.76
7 5 $ 10.87 $ 12.79 $ 13.37$ 13795 % 14.14 $ 16.06
8 6 $ 11.06 $ 13.02 $ 13.61]$ 1400$ 14.39 $ 16.35
9 7 $ 11.26 $ 13.25 $ 1385$ 1425% 14.65 $ 16.66
10 8 $ 11.46 $ 13.50 $ 1411$ 1451%$ 14.92 $ 16.96
11 9 $ 11.66 $ 13.74 $ 14.37$ 1478 $ 15.20 $ 17.28
12 10 |$ 1187 $ 13.99 $ 1463$ 1505% 1548 $ 17.60
13 11 [$ 12.08 $ 14.24 $ 1489% 1532% 15.76 $ 17.93
14 12 |$ 12.30 $ 14.50 $ 1517$ 1561 $ 16.05 $ 18.26
15 13 [$ 1252 $ 14.77 $ 1545% 1590% 16.34 $ 18.60
16 14 |$ 12.74 $ 15.04 $ 1573$ 1619 % 16.65 $ 18.95
17 15 |[$ 1297 $ 1531 $ 16.02$ 1649 $ 16.96 $ 19.30
18 16 |$ 13.20 $ 15.60 $ 16.31$ 1679 $ 17.27 $ 19.66
19 17 |$ 13.44 $ 15.88 $ 16.62$ 17.11$ 1759 $ 20.03
20 18 [$ 13.69 $ 16.17 $ 16.92$ 17.42$ 1792 $ 20.41]
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APPENDIX F

2006-07 PAY GRADE STEP CHART

ORIG.
STEPS | FY 2007 | GRADE 1 | GRADE 2 | GRADE 3 | GRADE 4| GRADE 5 | GRADE 6
3 1 $ 10.54 $ 12.39 $ 1294$% 1331$ 13.68 $ 15.53
4 2 $ 10.73 $ 12.60 $ 1317$ 1356 $ 13.93 $ 15.82
5 3 $ 10.91 $ 12.83 $ 1341$ 1380$ 14.18 $ 16.10
6 4 $ 11.11 % 13.06 $ 13.65% 1405%$ 14.44 $ 16.40
7 5 $ 11.30 $ 13.30 $ 1390$ 1430% 14.70 $ 16.70
8 6 $ 11.50 $ 1354 $ 1416$ 1456 $ 14.96 $ 17.01
9 7 $ 1171 $ 13.78 $ 1441$ 1482% 15.24' $ 17.32
10 8 $ 1192 $ 14.04 $ 14671$ 1510% 1552 $ 17.64
11 9 $ 1212 $ 1429 $ 1494% 1537/ % 1581 $ 17.97)
12 10 $ 12.34 $ 14.55 $ 1522¢% 1565% 16.10 $ 18.31]
13 11 $ 12.56 $ 14.81 $ 15499% 1594$% 16.40 $ 18.65
14 12 $ 12.79 $ 15.08 $ 15771$ 1623 $ 16.69 $ 19.00
15 13 $ 13.02 $ 15.36 $ 16.071$ 1654$ 17.00 $ 19.35
16 14 $ 13.25 $ 15.64 $ 16.36% 1683 % 17.31$ 19.71]
17 15 $ 13.49 $ 15.93 $ 16.66$ 17.15%$ 1764 $ 20.08
18 16 $ 13.73 $ 16.22 $ 16.96$ 17.47$ 1796 $ 20.45
19 17 $ 13.98 $ 16.52 $ 17.28$ 17.79$ 18.30 $ 20.83
20 18 $ 14.23 $ 16.82 $ 1760% 1812% 18.63 $ 21.22
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APPENDIX G
CHECK-OFF AUTHORIZATION

Upon receipt of a sgned voluntary American Federation of State, County and Municipa Employees,
AFL-CIO, Authorization for Payroll Deduction Card by an employee, the Board shdl deduct from the

employee=s wages the weekly union membership dues and initiation fees payable by him/her to the
Union during the period provided for in said card.

The Check-off Authorization Card shdl be in the following form:

BY:
Pease Print  Last Name First Name Middle
TO:
Name of Employer Department
Effective | hereby request and authorize you to deduct from my earnings each

an amount sufficient to provide for the regular payment of the current rate of
monthly dues established by AFSCME Locd No. Council No, and any
changes in such amount shdl be s0 cetified. The amount deducted shdl be pad to the treasurer of
Loca Union No. , Council No. AFSCME. This authorization shdl remain in effect
unless terminated by me during the thirty (30) day period following the expiration of any exiding or
sggning of anew Agreement between the parties.

Employee=s Signature

Street Address

City and State

The Board will deduct the foregoing authorized amounts on the day in the week for the preceding week.

When an employee quits, is discharged, or is laid off, any of the foregoing amounts due for ether the
preceding or current week will be deducted from the last payable. The Board shal furnish the treasurer
of the Union monthly with a record of those employees for whom deductions have been made and the
amounts of the deductions.

The Union shdl indemnify and save the Board harmless agangt any cdams, demands, suits or other
forms of ligbility that shall arise out of or by reason of action taken or not taken by the Board in rdiance
upon signed authorization cards furnished to the Board by the Union or for the purpose of complying
with any of the provisgons of this Article.
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NAME:

Robert Chagnon
Howard Chandler
Charles Benway
Henry Emery
Mike Burt

Carl Terry, J.
Leonard Prive
David Burbo
Mark Burbo
Kenneth Babin
Danny Raymond
Wayne Raymond
Karl LaBounty, Sr
Herb Chamberlain
Michael Coccetti
Kirk Boyd

James Spaulding
David Major
Richard Bessette
Bernard Kline
Leo Dusablon
Robert Taft
Robert McGrath
Robert Burdo
Stephen Mischik
Samuel Jackson
Chris Charbonneau

Leonard Ducharme, Sr.

OrvilleBillings
Robert Stratton, Jr.
Susan Baxter
Jonathan Benway
Violet Paluba

Ron Dusablon
John Hebert
Shawn Vestrand
William Aggers
Raymond Benoit
James MacKinnon
Robert Miller
William Miller
Timothy Martin
Edward Charbonneau
Michagl Bowman
James Pebler
Jason Monniere
Open Position
Open Position
Open Position

APPENDIX H

Seniority Liging
LOCATION: DATE OF HIRE: PAY GRADE: POSITION:
District 12/26/67 5 Grounds & Security Foreman
J.J. Flynn 9/2/69 4 Head Custodian
District 9/15/69 4 M aterials Coordinator
L.C. Hunt 5/7/70 4 Head Custodian
Champlain 5/27/70 4 Head Custodian
District 8/23/76 3 Trades Assistant
Barnes 10/4/76 4 Head Custodian
District 10/30/78 3 Trades Assistant
District 11/27/78 3 Grounds/Trades Asst
BHS 5/11/81 1 Custodian
District 2/1/82 6 Head Custodian
BHS 8/15/82 5 Head Custodian
District 9/12/82 3 Grounds Foreman Asst
Wheeler 1/4/83 4 Head Custodian
C.P. Smith 3/12/84 4 Head Custodian
District 7/1/86 2 Utility
Edmunds 7/1/86 1 Custodian
Edmunds 7/15/86 4 Head Custodian
L.C.Hunt 9/2/86 1 Custodian
District 9/2/86 4 Custodial Coordinator
BHS 7/27/87 1 Custodian
District 8/19/87 2 Utility
BHS 9/28/87 1 Custodian
Wheeler 2/20/89 1 Custodian
Barnes/Flynn 5/15/89 1 Custodian
Champlain 1/1/90 1 Custodian
District 10/25/93 2 Utility
Taft/EEEC 3/21/94 4 Single Head Custodian
L.C. Hunt 10/17/94 1 Custodian
BHS 2/20/95 1 Custodian
Edmunds 2/23/95 1 Custodian
District 10/11/96 2 Utility
BHS 1/26/98 1 Custodian
BHS 8/27/98 1 Custodian
Flynn 8/27/98 1 Custodian
BHS 8/31/98 1 Custodian
BHS/Wheeler 11/30/98 1 Custodian
Edmunds 12/7/98 1 Custodian
District 5/3/99 6 HVAC
Edmunds 6/1/99 1 Custodian
Edmunds 1/6/00 1 Custodian
Edmunds 8/31/00 1 Custodian
BHS 11/17/00 1 Custodian
BHS 9/6/01 1 Custodian
BHS 9/26/01 1 Custodian
District 11/05/01 6 Low Voltage/Alarm Tech
District 6 Plumber
District 3 Painter/Trades Assistant
District 6 HVAC
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APPENDIX |
ACKNOWLEDGMENT OF ARBITRATION

We understand that this agreement between the Burlington Board of School Commissioners and
AFSCME Locd 1343 contains an agreement to arbitrate. After sgning this document, we understand
that we will not be able to bring a lawsuit concerning any dispute that may arise which is covered by the
Arbitration Agreement, unless it involves a question of conditutiond or civil rights. Ingtead, we agree
to submit any such dispute to an impartia arbitrator.

In Presence of: BURLINGTON BOARD OF SCHOOL
COMMISSIONERS
by:

In Presence of: AMERICAN FEDERATION OF STATE, COUNTY

AND MUNICIPAL EMPLOYEES, A.F.L.-C.I1.O

by:

FOR THE BARGAINING COMMITTEE:




