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AGREEMENT

This AGREEMENT, entered into as of this 

-day 

of by and betrveen the

Burlington Board of School Conrnrissioners, Burlington, Vermont (hereinalter the Boarcl) and the

School tsus Employees of the Burlington School District representecl by the American Federation
of State, County and Municipal Employees, AFL-CIO arrd its affiliated Local 1343 (hereinafter

the Union) (collectively referred to herein as the "Parties").

ARTICLE I
GENERAL PROVISIONS

Section 101 - Recognition

Ths Board hereby recognizes tlie Union as the sole and exclusive representative of its
employees (as defined below) for the purpose of collective bargaining with respect to rates of pay,
hours of employment, and other conditions of employment, in accordance with laws of the State

of Vermont (T.21 V.S.A,, Chapter 22) respecting labor relations fbr public employees,

Section 102 - Rights to Join Union & Obligation to Represent

Neither the Board nor the UrT ion shall interfere with the right of employees covered try this
Agreement to become or not become menrbers of the lJnion, and there shall be no discrinrination
against any such employees because of laivful Union nrenrberslrip or non -membership activity or
status.

The LJnion recogniees its responsibility as bargaining agent and agrees fairlyto represent

all employees in the bargaining unit.

$ection 103 - Definitions

A. The ternr "employees" as used in this Agreement slrall mean all perrnanent School Bus
Employees of the Burlington School District.

B. The term "days" when used in this Agreenrent shall mean workdays Monday through Friday
exclusive of holidays, unless otherwise indicated.

C, The term "Board," "District", or "Department" shall mean the Burlington School Disf ict acting
by and through its duly authorized administrators.

D. The term "Director" shallmean the Director of Property Services or the person assigned by
the Superintendent to supervise and evaluate the ernployees covered by this Agreement, or if
no person is assigned, the Superintendent.
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Section 104 - Negotiations Procedures

A. The Board and the Union agree to meet not latel thart October I o{'the expiration year for the

purpose of negotiations, in a good faith effort to reach agreement for the year beginning.luly
lof that year on any prclposals submitted with respect to Negotiable Subjects if either party
gives written notice to the other of desire to modify this Agreement on or before August l5
prior to the expiration year, The Board and the Union agree to meet for the purpose of
negotiations in a good faith effort to reach agreement for the year beginning July I on any

proposal submitted with respect to rates of pay and only suclr other matlers as this Agreenrent
specifically indicates shall be subject to renegotiation.

B. lf upon passage of at least sixty (60) days from the commetrcement of negotiations, the Board

and the Union, though both bargairring in good taith, are unable to reach agreement ort the

matter open fbr negotiations, either party may invoke the impasse procedure available under

the provisions of T.2 I V.S.A., Cltapter 22,

C. lt is tlie stated policy of both the Boarclanclthe [Jnion to conclude negotiations ifat allpossitrle
through good faith bargaining within sixty (60) days t}om the date of contmencement.

D. All written notices to the Board ol Union ref'erred to above rvill be deemed to have been

properly given if delivered to the Superintendent of Schools and/or the President of the Local
Union, respectively, by certified rnail return receipt requested.

Section 105 - Responsibilities of the Parties

A. This Agreement is intended to set forth rates of pay. hoirt's of work, and other mutually agreed

upon conclitiorrs of employment so as to promote orderl,v and peaceful relations with the Board

personnel, and to achieve the highest level of perfbrmarlce consistent with safety, good health,

and employee effbrt, and promote the general welfare of the Burlingtorr School District and its

employees.

B, An action by the Board or its administration afl'ecting wages, hours, or other rnutually agreed

upon conditions of employment in accordance with the rtegotiated agreement, shall be sub.iect

to tlie right of the Union to represent the employee(s) and to the glievance and arbitration
procedures of this Agreement on the issue of wliether the Agreement has been violated by the

Board.

C. An employee shall have the right to have a Union representative present witlr him/hel al any

meeting witli the Board ol its administrative staff at any meeting that could result in the

imposition of discipline, The preceding sentence shall not be read so as to prohibit the right
of an employee's immecliate supervisor to ordel him/her to leave the job site for an alleged
infraction pendin g review theleof,
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Section I06 - Notice Untler Agreement

Whenever wlitten notice to the Board is provided for in this Agreement such notice shall
be addlessed to the Offlce of the Superintendent, Superintendent of Schools, Ira Allen BLrilding,
I50 Colchester Avenue, Suite 2, Burlington, Vermont 05401. Said notice may also be hand
delivered to the Superintendent of Schools/receipt required.

Whenever written notice to the Anrerican Federation of State, County, and Municipal
Employees, A.F,L.- C.l.O, Local 1343, is provided for in this Agreement,.such notice shall be

addressed to Vermont AFSCME Council 93,734G U.S. Route 4E, Rutland, VT. 05701, or hand
delivered to the shop steward responsible lor handling the grievance/receipt recluired,

Either party by u,ritten notice may change the address at which future written notices to it
shall be given.

Communications regarding "Negotiating Procedure" are governed by Section 104.

$ection 107 - No Strike No Lockout

The Board and the Union subscribe to the principle that differences shall be resolved by
peaceful and appropriate means without interruption of work. The Union agrees, therefore, that
there shall be no strikes, work stoppages or other concerted refusals to perform work by the
ernployees covered by this Agreement, nor any instigation thereof during the term of this
agreement.

Any disciplinary measures taken by the Board against employees who violate this Article
shall not bc reviewable through the grievance procedure, except on the basis that the ernployee did
not irr ibct violate this Article.

ln the event of any violation of paragraph one of this Section, there shall be no financial
liability on the part of the Signatory International Union, Local andlor the officers thereof,
provided that the Signatory International and Local Union involved promptly, al'ter notice of the
beginning of such action shall (l) publicly and privately declare such action to be a violation of
lhis Agreernent and pronrptly order their members to return lo work, and (2) take r"rther 6rmmpt and

vigorous steps to end the stlike, work stoppage or other concerted efforts by the employees.

Section 108 - Savings Clause

lf any provision of this Agreenrent or any applicatiorr of this Agreement to any enrployee
or group of employees is held to be contrary to law, then such provision or application shall not be

deemed valid and subsisting, except to the extent perrnitted by law, but all other provisioris or
applications shall continue in flll force and effect.
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Section 109 - Non-Discrimination

The provisions of this Agreement shall be applied equally to all employees in the bargaining unit
without disclimination as to race, color, age, religion, creed, national origin, marital status,

gender, sex (inclr"rding but not limited to pregnancy and parental status), sexual orientation,
gender expression, gender ideritity, disability or political alfiliation. The Union shall shale

equally with the employer the responsibility for applying this provision of the Agreenrent.

All reference tc! employees in this Agreemetrt designate both sexes, and whenever the male

gender is used it shall lre construed to include male and f'emale ernployees.

The employer agrees there shall be no discrimination and l'urther agrees not to interf'ere

r,vith the rights of employees to beconre members of the Union, and there shall be no

discrimination, interference, restraint, or coercion because of Union rnernbership or because of any

employee activity in an officialcapacity on behalf of the Union.

Section 110 - Duration of Agreement

This Agreement shall be efl'ective as of the lstday of .luly 2017 and shall remain in full
force and effect until the 3Oth day of June 2019. This Agreenrent is retro-active with regard to
salary and benefits contribution portion otherwise effective upon execution. It shall be

automatically renewed from year to year thereaftel unless either patty shall notify the other in

wriring, as set tbrth in Section 104 that it desires to rnodify this Agreement. In the event that such

notice is given, negotiations shall begin as set forth in Section I 04 and this Agree ment shall remain

in full fbrce and be effective during the peliod of negotiatiotrs and until the new Agreement is

signed by the parties.

Section 111 - Final Resolution

'l'his agreernent represents the final resolution of all rnatters in dispute between the parties,

ancl shall not be changed or altered unless the change or alteratiott has been agreed to in writing by

the parties hereto.

ARTICLE 2

UNION RIGHTS

Section 201 - Notice of New Employees

The Central Office shall provide to the Union Treasurer, lvithin fi{teerr (15) workdays of
hiring, the nanre date of hire, .iob title and department of a new enrployee in a bargaining unit
position.
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Section 202 - Union Service Gharge

All enrployees covered by this Agreement who fail voluntarily to acquire or maintain
mernbemhip in the Union shall be required as a condition of employment, beginning on the 9lst
day fbllowing the beginning of such employment, to pay to the Union a service charge in an

amount not to exceed 50% of tlie Union's regular dues as a contribution toward the negotiation and

administration of this Agreement and the representation of such employees, The Board shall

automatically deduct this amount {i'om the employee's pay commencing on the second pay day

following completion of the probationary period. Tlre Union agrees to indenrnify the Board and

hold same harmless against any and all claims, clemands, suits or other forms of liability that may

arise out of, or by reason of, any action taken by the Board for the purpose of cornplying with the
provisions of this Article.

Section 203 - Use of Bulletin Boards

Announcenrents shall be posted in conspicuous places where employees leave or enter the

premises, Parties to this Agreement, botlr of whom may use the bulletin boards fbr notices of
routine nature, agree that denunciatory or inflarnmatory written tnaterial shall not be posted.

Plovided that adequate space is availahle , the Property Services Depattment shall allow the [Jnion

to place a Union bulletin board on such space. 'l'he Union will construct and maintain the Union
bulletin board at its own expense. All materials pertinent to their Union may be placed tlrereon, it
being understood that denunciatory or inflamnratory written rnaterials shall not be posted,

Section 204 - Union Access to Premises

Representatives of the Union shall, upon prior reque.st and approval from the Directclr of
Property Services, be adrrritted to the premises during working hours provided that such visits are

not abused and do not interfere with the performance of duties assigned to the employees. The

lnternational Union representative shall likervise have access to the prenrises upon the above

conditions provided that the Board is given written notice as to the name of such lnternational
representative and is firrther notified witlr respect to any change in the individual serving in such

category,

ARTICLE 3

MANAGEMENT RIGHTS

Section 301 - Management Rights

Except as otlterwise specifically provided in this Agreement, or" otherwise specifically
agreed to in writing between the parties, the operation of the tsoard departments and the direction
of the working force, including the right to plan, assign work to employees; to determine the

Ineans, methods, processes, lnaterials arrd equipment; to nraintain the efficiency of the departments

and their materials and eqr,riprnent; to maintain the efllcierrcy of the depattrnents and tlreir
employee.s; to determine the staffing of .iobs; to create, revise and eliminate.ioi:s, l'ormulate or
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promulgate ordinance or other regulations incidental to the managenrent of the Board affecting the
public health, safety, and wclfare; to hire and terminate; to maintain order, to evaluate, and to
suspend, denrote, discipline, and discharge employees forjust cause are rights solely of the Board,

Section 302 - Notice of Union Representatives

A list of [.Jnion Stewards or other representatives shall be furnishsd to the Board and the
Directorof Property Services inrmediately after theirdesignation, and the Union shall notify the
Board ofany changes,

ARTICLA 4
WORKING CONDITIONS

Section 401 - Hours of Work

A. lt is recognized that employees daily and weekly schedules and work assignnrents are based

on District operating requirements and subject to change. The Board necessarily retains the
right to schedule straight tinre and overtime hours and nunrber of shifts and shift assignments,
and that it is the obligation of the ernployees to work as scheduled,

B. The Board reserves the right to alter the starting and ending time of work schedules. The'uvorl<
year is defrned as not lcss than 177 workdays during the student school year plus additional
workdays scheduled at the discretion of the Director of Property Services. Additional
workdays will be paid on a per diem basis.

C, Summer school schedules will be determined and comrnunicated to the Union by May l5 of
each school year. Uporr receiving notice of sumnrer school schedule, employees will indicate
availability to work cluring the surnmer school schedule no later than May 20. The District
shall notify such employees of the date on which they will be expected to return to ivork at the
end of summer recess. Employees reserve the right of first refusal fbr such summer work,

D. ln the everrt that sclrc,ol is canselled prior to an employee being punched-irr, that day shall not
count as a rvorkday and the employee shall not rvork or be paid. In the event that school is
cancelled after arr enrployee lras punched in, the employee shallwork a normal workday.

Section 402 - Work Day, Work Shift

The workday is defined as eight (B) houls of work, excluding lunch periods, with a

maximunr spread time of any split shift limited to l2 hours, within a twenty-forn'(29 hour period.
'l'he twenty-fbur (24) hour period shall commence at l2:01 a.m. and end at midnight. The District
reserves the right to ernploy hourly enrployees should the need arise for less lhan an eight (8) hour
shift,
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Section 403 * Work Week

The rvorkweek will consist of five (5) consecutive days beginning at the start of the
workday on Monday and ending at the close of the workday on Friday.

Section 404 - Meals

A thirty minute unpaid, duty tlee lunch period shall be scheduled by the Director of
Property Services for any employee scheduled to rvork for eight (8) consecutive hours.

Section 405 - Uniforms and $afety Equipment

A. The District agrees to provide approved salety glasses, not to exceed $200 per employee, when
it is determined that sal'ety goggles are not sufficient, The District agrees to replace eyeglasses
darnaged or destroyed in the course of duty. Enrployees will exercise proper care and treatment
of eyeglasses. Eye examinations are at the employee's expense.

B, The School District shall provide one winter and one spring/f'all coat per bus services
ernployee. Employees must wear the District issued coat during work hours when wearing a
coat is necessary. The District shall order all coats,

C. Proper care and use of these coats .shall be the responsibility of the employee. Work coats
damaged or ruined in the norntal of perfornratrce of ones.iob shallbe replaced upon appropriate
proof of damage/ruin when accomparried with a rvritten explanation of causal I'actors, To
receive a replacement coat the employee must bling the old coat to the ofllce of the Director
of Protrrerty Setvices.

Section 406 - CDL and Job Requirements

A, Where the District requires an employee to maintain a commercial drivers lioense (CDL) to
perform his or her position, it will pay the cost of the CDI.,. This cost will include paying for
the physical exams associated with obtaining bus endolsement. If the Departrnent of Motor
Vehicles is unable to schedule CDL renewal during non-work hours, employees will be
leleased with pay fbr a nraximum of'two houls to complete the licerrse renewal. 'T'he District
will also either provide the training necessary to obtain the license or pay lor the necessary
training if deemed reasonable by arrd approved in advance by the Director. Employees will be
paid at their regular rate lbr attending trainings during working hours and tirne and a half fcrr
attending approved trainings during overtime hours. If the District off'ers a training dLrring
working hours and an employee does not attend tlre training offered by the District, the
employee will not be paid for attending a tlaining outside of regular r.vorking hours unless
approved in advance by the Director,
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B. Eaoh employee shall meet the requirements of 23 V.S.A Chapter 39, inclirding br"rt not lirnited

to obtaining and rnaintaining the appropriate Class and Type commercial drivet'license in order

to legally operate all type school buses owned and/or leased by the Distlict fbr the entirety of
the employee's enrployrnent with the District under this Agreement.

C. Failure to obtain and/or maintain the appropriate commercial driver license Class and Type as

required in Section 406(4) shall result in the employee's suspension without pay until sr"rch

time as the employee becomes appropriately licensed.

D. Any and all bus drivers may be required to perform student supervision and assistance duties

at the direction of the Director of Property Serv'ices.

E. All employees are required to obtain and maintain currertt Cardio Pulmonary Resuscitation
(CPR) Certification.

ARTICLE 5

LEAVES AND FRINGE BENOFITS

Section 501 - Military Leave

The Board will comply rryith its statutory responsibilities with regard to an employee's

service in the armed l'orces.

Section 502 - Unpaid Leave

An ernployee's request for unpaid leave may be granted at the discretion of the

Superintendent. In no instance, however, will leave be granted forthe purpose of taking other
employment. Leaves of absence will not be granted for periods longer tlran one year. F'or leave

requests basecl on medioal, rnedical related, and/or birth, adoption, or foster care of a child, refer

first to section 507 of this Agreement,

A leave of absence will be without pay, without accrual ol'paici leave. ancl without
the District's contributions to benefits. The employee nlay, horvever, participate

in hislher group insurance plan by contributing to the full cost oftheir insurances

during the period of their leave. An employee who returns from an unpaid leave

will be allowed to return to his/her previous position or to a <;orrrparable positicln.

Employees who, without notice to the Director within 3 work days fiom the

cessation of their urrpaid leave, do not return to work will be considered as having
voluntariiy quit fiom theil employment with the District. Extensions to unpaid
leaves may be granted with Superintendent approval, but in no case for more than

one year total.

A

B.
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The Superintendent may hire a temporary employee to firlfill the duties of the

employee while on leave. Upon the conclusion of the employee's leave the
temporary employnient shall be terminated.

Section 503 - Paid Medical Leave (Sick Leave)

A. Eight (8) days of medical leave days shall be earned per fiscal year to be aocrued on a pro-
rated basis per pay period.

B. Enrployees wlro are scheduled to work during the entire surnmer recess shall have an

additional thLee (3) sick leave days available.

C. Sick leave days may be accrued to a maximum of 60 days.

D. Medical leave is intended to covsr the employee's olvn incapacitation due to illness or
physical injury. Medical leave may only be used for regularly scheduled workdays. In the

case where there has been a personal absence {br three (3) consecutive days or live (5) d+ys

in the flscal year, the employee shall provide a physician's certiftcate for eaclr subsequent

period of atrsence not workeclas a result of illness.

B, Abuses ol'rnedical leave will be treated as individual disciplinary cases by the Director of
Property Services. The Director of Property Services rnay require a doctor's certificate for
illness at any time fot habitual absenteeism.

F. Ernployees shall be allowed to use a rnaximum of 5 days medical leave per year when a
member of their immediate family is ill.

G. Bus service enrployees shall be a parl of the Section 507 Medical Leave Barrk established for
property service ernployees under the same terms and conditions applicable to such property
services employees.

Section 504 - Unpaid Medical Leave

An employee who is ill or injurecl will be guaranteed his/her position or an equivalent
position by the Board for a peliod not to exceed (12) twelve montlts. Said guarantee is

contingent upon nredical verification that the employee may resunle the duties as required in the
job description lbr tlie position or equivalent positiorr.

In the event that a period of the twelve ( I 2) month nreclical leave cannot be covered by
accrued medical leave or days {'rom the nredical leave bank, the employee will oontinue to
receive the District's corrtributions toward their insurance benefits for the renrainder of the twelve
(12) month nredical leave. An employee on unpaid rnedical leave shall cotrtinue to accrue

seniority during the period of the leave.

C
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Section 505 - Severance Pay

Upon completion of ten (10) continuous years of employment with the Board, thereafter

upon separation of employment, except for termination for just cause, a separated employee shall

receive compensation payable at his current rate of pay in an amount equal to one-thild (l/3) of
his/her unused accumulated medical leave.

Section 506 - Bereavement Leave

In the case of necessary absence due to death of a member of the employee's family (as

indicated below), sheihe will be granted up tr: the maximum number of days with pay as

indicated below fbr the purpose of attending the funeral, arranging for burial or attending the

internment, ln addition, the Director (or designee), msy, upon written request by an employee,

allorv the employee to use up to one ( I ) day of available paid leave or may grant one ( I ) unpaid

leave clay to attend the funeral of a personal fiiend or member of the ernployee's family not

mentioned belovr,.

lmmediate farlily for purpclses of this sectiolr of the Agreement shall be defined as:

Five Days
Spouse
Domestic Partrter
Children and Step-Children
Parents

Brothels
Sisters
Mother-in-law
Father-in-larv

Three Days
S ister/Brother-i n-law
Crandparents
Son-in-law
Daughter'-in-law
Grandchildren

Section 507 - Family ancl Medical Leave

To the extent that the following statutol'y provisions are applicable, the Board will
comply with the requirements of the federal Family and Medical Leave Act ("FMLA") and the

Vermont Parcntal and Fnmily Leave Act ("PFLA"), Leave pursuant to each of these acts shall be

provided according to the laws and the Employer's policies and practices except as nrodified

herein, FMLA and PFLA leave will run concrrrently with Workers' Compensation benefits

and/or short or long terrn disability leave benefits.

Any eligible employee+* shall be entitled to take unpaid leave for a period not to exceed

twelve (12) weeks during a twelve month pcriod for thc cmploycc's prcgnancy and fbllowing thc

birth, adoption or foster care of his or her child.

Any eligible employee** shall be entitled to take unpaid leave for a period not to exceed

twelve (12) weeks during a twelve nronth period to care for a seriously illspouse, child,

13



stepchild, ward, fbster ohild, parent, or parent of the employee's spouse, or for the employee's

serious medical health condition.

For the purposes of the FMLA and the PFLA, the twelve (12) month peliod shall be tln a

rolling forward basis and arr approved leave shallbegin on the t'irst day of the absence. It shall

be the Board's responsibility in all circunrstances for designating leave as FMLA/PFLA
quatifying.

At the option olthe Employee, accrued sick leave or vacation leave may be used during

an approved FMLA/PFLA leave under the provisions of the FMLA/PFLA, t'tot to exceed six (6)

weeks, The combination of paid and unpaid leave shall not extend the leave taken beyond atotal
of twelve (12) week.s.

During the time wlren FMI,AiPFLA leave is in use, the Board will continue the health

ilsurance coverage customarily atlbrded to the ernployee, lrowever, the employee will continue

to lre responsible for any co-payments to the extent required elservhere in this Agreement.

Written notice of an employee's intent to take FMLA/PFLA leave shall be rnade in

writing to the enrployer, including the dates leave is expected to cornmence, the duration of leave

expectecl, Such rrotice will be made at least six (6) weeks in advance of the actual leave or as

soon thereafter as practical.

Prior to return to work, enrployee must provide his or her health care provider's

certification (relatirrg to the corrditiorr that the leave was designated for) that he/she is f tt to return

to fulI duty,

Upon the employees return iiom FMLA/PFLA leave, the employee shall be offered the

same or conrparable position at the sarre level of compensation, employment benefits, or other

terms or conditions of ernploynrent existing on the day the leave began'

ln the event that an employee is not eligible for FMLA/PFLA leave or has exhausted

their twelve ( l2) week IrMLA/PFLA leave in a twelve ( l2) rnonth period, an emplovee may

then, and only then, apply to the Sr"rperintendent ft>r unpaid leave in accordance rvith Section 502

of this Agreement, above, on the basis ol'ciruurnstalces that lvould otltet'wise have qualified

them for FMI-A/PFLA leave, provided that any leave granted shatlnot exceecl a lotal of trvelve

( l2) nronths including any FMLAIPFLA leave. Applicants fbr unpaid leave pursuant 1o this

paragraph rnay be required to provide the Superirrtendent rvith medical verification that justifies

the need for such leave prior to the granting of such leave. In addition. the obligation of the

Superintendent to allow the employee to return to his/her previous position or conrparable

position is contingent upon the ernployee providing medical verifrcation that the employee may

resume the duties as required in the job description for the position or equivalent position unless

it is a matter of reasonable accomrnodatiorr in accotdance with the Americans with Disatlilities

Act.
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**The term "eligible enrployee" as used in this section shall be as outlinecl by 2l V.S.A,
Subchapter 44 arrd BLrrlington School Board Policy GCBDC Parental, Meclical &Family Care
Leave Policy.

Section 508 - Personal Leave

A. Employees shall be entitled to personal days for the purposed of Iegal ancl business matters
unable to be conducted outside of normal rvork hours. Pennission rnust be requested 48 hours
in advance indicating the specific reason for the request. ln the case ol an emergency, an
employee shall notify their supervisor a soon as is reasonably possible. Employeei shall be
etrtitled to three (3) personal days per fisoal year fbr l:usiness unab]e to be conducted at other
times. Said personal days will not be used in lieu of rnedical leave. Permission will nor be
denied rryithout reason, Said personal days are not cumulative.

B' Employees who are scheduled to work during the entire summer recess shall be entitled to one
(l) additional personal day,

C' Current enployees, those enlployed as of Decernber I , 2003, see Appenciix B, are entitlecl to
four (4) personal days per fiscal year during such time as they are sLrbject to this Agreement,

Section 509 - Holidays

A. Wittr the exception of those employee(s) covered under Section 509(8), below, Bus Services
employees shall be entitled to the following four (4) paicl holidays per fiscal year: Labor Day,
Thanksgiving Day, Christmas Day, and New year's Day.

B. Bus Services Enrployees employed as of Decenrber 1,2003, are entitleclto l2 pai4 holidays
days per fiscal year during such time as they are subject to this Article.

C' For the purposes of Section 509(8), above, the following shall be recoglized as paicl
holidays:

Nerv Year's l)ay
Mernorial l)ay
Bennington Battle Day
Christmas Day

'l'own Meeting Day
Independence Day
Labol Day
Thanksgiving Day

Veteran's Day
Colunrbus Day
President's Day
Martin Luther King Day

A

Section 510 - lnsurances

The Board agrees to maintain in effect an insurance plan ftir etigible permanent employees, so
long as they remain on the Burlington School District payroll. 

-A 
surnmary of belefiis the to

be provided under said plan are set forth in Sections 5l l - 515.

The Board rvill not itself pay the insurance beneflts referred to in this Section 510, but will
obtain policies or contracts from insurance companies which r.vill administer said benefits, The
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Board shall have the right to change carriers f'r'orn time to tinre so lcxg as the level of benefits
afforded to enrployees covered by this Agreement is not reduced.

B. Grievance of employees under this Article shall be adjusted in accordance witlr the provisiorr
ol'the applicable insurance contract and lalv.

C. Should any Federal or State legislation become effective dLrring tlre term of this Agreement
providing beneflts parallelirrg any of those referred to above and imposing the cost thereof on

the Board, the dispositi<ln hereunder shall be subject to negotiation and mutual agreenrent and

to the grievance and arbitration procedures of this Agreement.

D. All changes in the insurance plans outlinecl above duling the lif'e of this Agreement shall be

subject to negotiations and mutual agreernenl before implementation. Any and all changes
implemented by the insurance carrier(s) shall not be responsibility ol'the Board.

Section 511 - Health lnsurance Buy-Out

Ernployees covered by this agreement rvho are entitled to health insulance benellts as

provided by the Board shall on or hrefore.luly I (of the year following) be paid 25o/o af the amount
that is not paid by the Board fbr health insurance fbr rvhich said ernployee is eligible.

Section 512 - Life lnsurance

The {bllowing life insurance benefits are provided ibr permanent Property Services
employees upon atrrplication [:y the School District:

Accidental Death
Life lnsurance or Dismembernrent
$50,000 $50,000

Enrployees nray purchase an additional $37,500.00 ofcoverage attheir orvn expense through
payroll deduction.

Enrollment for the Iif'e insurance beneflts described above is only available to covered
ernployees immediately l'ollowing the successful oompletion of the probationary period or
thereafter, during the open enrollment period and is suhrject to the carrier's regulations and
conditions, which could include a health questionnaire, physical exam, or other necessary actions
as determined by the canier.

Section 513 - Health lnsurance

A FrnrTr lrrlv I )fi1'7 trt T)p,.a-ho" ? I 1nl1 the Board will contribute for each Bus Selvices
employee the same monthly dollar amount that the tsoard paid during the 2016-201l contract
year toward the cost o1'health insurance coverage for the same meclical insurancc plans that
wele provided to Bus Services employees during the 2016-2An contract year.
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ts. Eligible employees shall be entitled to a single, two-adult, parent/child, or family membership
in the health care plan carried by the teachers or the nrajority of the employees, inclusive of
any liders to such plans. For eligible ernployees who choose to access health care insurance.

the Board shall contribute to the premium cost cll'the health care insuratrce in the amounts as

described in 513(C), below. The employee shall pay the remainder of tlie health care premium.

C, An eligible enrployee is defined as regularly scheduled to work thirty (30) hours per week or
more.

D. For eligible employees who choose to access health care insurance, the Board rvill contribute
towards the employee's plan selection an amount equal to 80% t:f the Gold CDHP plan fbr
20fi-2}18 ancl 2018-2019 school years and the employee shall pay the remainder.

For eligible employees who choose access to health care insurance, a Healtlr Reimbursement
An'angement will be available whel'e Board contributions to HRA shall be:

Single: Up to $2,100.00 after employee pays first $400.00 of out of
pocket costs.

liyg 3d!dt: Up to $4.200.00 after employee pays first $800,00 of
out 0l'pocket costs,

ParentlQhild: Up to $4,200.00 after employee pays first $800.00 of
out ofpocket costs.
Famil.y: Up to $3,800.00 after employee pays first $1,200.00 of out
of pocl<et costs.

District will pay administrative costs associated with the provision of the I"IRA and all
administrative decisions not specified in contract will be the responsibility of the Board.
The above health care contribution schedule is subject to applicable laws and regulations.

Section 514 - Dental lnsurance

A. Eligible employees shall be entitled to single dental insurance coverage carried by the teachers

or the ma.jority of the employees. Eligible ernployees may purchase, at their own expense)

two-person or family coverage. T'he employee's portion must be paid through payroll
deduction.

B. An eligible employee is deflned as regularly scheduled to work thifty (30) hours per rveek or
more.

Section 515- 125 Basic Plan

A basic plan will be in effect at Board expense to protect the tax exernpt status of health care

insurance benefits. Any pay back for waived health insurance coveragle per Section 5 I I lemains
taxable.

a

a

I

t

t7



Section 516 - Retirement

The Board agl'ees to offer a retirenrent plan in accordance with the Retirement Plan
offered by the City of tsurlington described in tlre Collective Bargaining Agreernent between the
City of Burlingtorr and AFSCME 93 signed on October 30, 2015 in effect from July l, 2014 to
June 30, 2018, as amended, including the same benefits and employee contributions.

Section 517 - Vacation Leave

Vacation shall available for all covered employees who worked 220 days, inclucling sick days, or
more in the previous liscal year in accordance with the following schedule, (July I to June 30)
Effective 71t12008.

5 Years or less - 5 days (prorated for slart date)
6 t0 15 years -10 days
More than l5 years - l5 days

l'ltis vacation cannot be taken when students are in school, either durirrg the regular school year
or slurnrer session,

ARTICLE 6
COMPNNSATION

Section 601 - Overtime

A, Time and one-half (lt/z) hours pay for each ovedime hour worl<ed shall corrstitute the only
compensation for overtirne. Other arrangements such as compensation time will not be
permitted.

B. 'l'ime arrd one-half (lt/r) shall be paicl fbt all hours worked in excess of fbrty (40) hours in a

workweek. Sick tinre, personal days (until exhausted) and paid holidays (if applicable) shall
be counted as hours worked.

Section 602 - Rates of Pay

A. Compensation for covered bus services ernployees rvho remain on the payroll as of the date of
execution of the Agreernenl shall be increa.sed by $1,00 per hour in consideration for the
changes to the work day / work shift outlined in Section 402 of this Agreenrent.

B . In addition to the $ I .00 / hr. increase outlined above in subsection A. compensation fur covered
bus services employees who remain on the payroll as of the date of execution of this Agreement
shall be increased 2.25% on arl acloss-the-board basis, r'etroactive to July 1,2017. As of the
flrst fullpayroll period irr July,20l8, there shall be an additional across-the-board increase of
2.25%. No annual step movement shall oocur throughout the duration of the new Agreement,
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B. Newly hired bus drivers may be hired into a step rate up to step 5 comnrensurate with their
years of experience on the I'ollowing grid:

2017/19

$ r6.79

$17.13

$17.48

$ 1 7.83

$18.18

$ r8,55

$ 18.91

$ 19.29

C. Newly hired bus aides shall, at the discretion of the director, be paid at a rate commensurate

with their experience and licensure, but not Iess than the City of Burlirrgton Livable Wage,

a bus aide is licensed and requiled to drive a bus, he or she shall be paid the greater of the

Step I bus driver rate or his or her current bus aide rate for the hours spent driving the bus.

If

D, Employees who voluntarily accept summer work per Section 40l(C) will be contpensated at

their regular hourly rate,

$ection 603 - Workers' Compensation

The Board will comply with its statutory responsibilities with regard to an entployee who is absent

due to a work connected illness or accident (workers' compensation)'

$ection 604 - Bi-Weekly Pay

All ernployees shall be paid bi-weekly

Section 605 - Direct Deposit

All ernployees shall be paid by direct deposit. All employees shall provide the appropriate
paperwork and banking documentation to the Business Department'

ARTICLB 7
PBRSONNEL ACTIONS

Section 701 - Seniority

A. An employee's seniority shall be equal lo his/her years of service or employrnent with the

Board unbrr:ken by any of the reasons fbr termination of seniority specified in paragraph B,

below, Provided, however, that all employees entering the bargaining urtit covered by this

Step

I

2

3

4

5

6

7

8
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Agreement from any other department of the District will be considered new employees fbr
the purpose of seniority in regards to layoff, recall, promotion, transf'er and vacation selections.

B. Seniority firr all purposes shall be ternrinated for arry of the following reasons:

l. Voluntarily quit

2. Discharge fbr just cause

3. Failure to repofi for work within four (4) rvorking days after notice of recall is given;
however, if the Board is advised by the recalled employee, either in person or in writing,
within said period that he will report for work witlrin two (2) weeks after notice of recall,
this extensiott of time will be granted. Reasonable exceptions to these linrits may be agreed
to in case of proven sickness or injury to the employee or death in his/her imrnediate family.

4. Absence fbr three (3) consecutive working days without reporting to the Board unless
impossible to do so.

5. Failure to return to work due to any non-occupational connected illness or accident for a
period of twelve (i2) rnonths.

6. Retirement

7 . Failure to be recalled from layoff after twenty-four (24) months

C. Annually the Board shall provide a Seniority List, ef'fbctive July I, to union ofllcials not later
than August L The urrion shall have 30 days to respond, nc, response shall be an acceptance.

Section 702 - Layoff and Recall

Whenever the employer recJuces the size of the workfbrce, employees shall be laid of'f on
the basis of inverse seniority. The employer shall notily the Union of such reduction as far in
advance as is reasonably possible.

Recall shall be in the reverse order of layoff. Ernployees subject to recall shall be notifred
by the Board by certified mail, return receipt requested. A copy of such recall letter shall tre given
to the local Union plesident. However. a failure to give sr.rch letter to the Union presiclent shall
not in any way enlarge the riglrts of an affectecl individual. The laid off ernployee shall have seven
(7) working days frorn the date the letter is posted to notify the Board that he/she will return to
work. Such certified lettel shall be mailed to the ernployce's last known address, ln the event an
opening occurs at a time when one or more employees are laid off, the senior ernployee on layoff
will be recalled to fill such opening. Refusalof an opportunity of recall shall be deemed to waive
all reoall rights under this Section 707, and the employee's refusal shall terminate his/her seniority
under Section 70 l, above.
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Seniority slrall not continue to accrue during lay off.

Section 703 - Probationary Period

The first ninety (90) days of work with the Board shall be considered a trial period to
permit the Board to determine a new enrployee's fitness and adaptability fbr the work required.
During this time or arly (mutually agreed) extension of the probationary periocl, the Board may
discharge a new employee without suclr discharge being subjecl to the grievance and arbitration
procedures of this Agreentent. Unless otherwise expressly provided herein, a probationary
employee will not be entitled to any of the I'ringe benefits provicled for in this Agrcement except
holiday pay, which shall be credited to "days worked."

$ection 704 - Vacancies

Whenever a Union job becomes vacant, the Board agrees to either post the job vacancy or
notily the Union in writing that the position is being abolished within thirty (30) workdays fi'om
the date the vacancy commenced.

Section 705 - Grievance Procedures

A, A grievance is defined as being a dispute between the parties as to the meaning or application
of a specific provision of this Agreement or a claim that the Board has taken disciplinary action
without just cause, it is the intention ol'the parties that grievances be settled at the lowest step
possible.

B. Jlcilnitiernl For the purpose of this procedure, one (1) day shall rnean twenty-four {24) hours,
fbllowing the receipt of grievance or ans\.ver to a grievarrce. All days shall be workdays unless
otherwise indicated.

C. Procedure:

STEP i: Crievance shall be made in rvriting direcily to the Director ol'Property Services within
ten (10) worl<days of the alleged occulrence or reoccurrerlce. 'fhe grievance shall specify the
section(s) of the contract that are alleged to have been violatecl and a detailed description of
the allegecl violation. After meetirrg rvith the appropriate parties within ten ( l0) workdays, the
Director shall give his written anslver to the grievance within fifteen (15) workdays after this
meeting.

STEP 2: Ifthe grievance is not settled at STEP l, it may within fifteen ( I 5) worl<days of the receipt
of the STEP I anslver, be appealed by written notice by the Union representative to the
Superintendent of Schools. The Superintendent (or clesignee) shall hear the Grievance at STEP
2 rvithin ten (10) workdays, and shall provide a written response to the grievance within fifteen
(15) workdays of the Step 2 hearing. Failure by Management to respond within the required
fifteen (15) workdays at Step 2 will resLrlt in an automatic appeal by the Union to Step 3.
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STEP 3: If no satisfactory settlement is reached in STEP 2, then the Union nray submit the
grievance to arbitration in accordance with Sectiorr 706 of this Agreement.

D. No grievance shall be considered under the fbregoing procedure unless it is presented in the

manner set fbrth herein within ten ( l0) workdays after tlre occurrcnce (s) or reoccun'ence(s) of
the basis of the grievance, and in order to be considered further such grievarlce must also be

advanced to each STEP within the tirne lirnits of this Article. A grievance based upon a

suspension or dismissal may be initiated at STEP 2 if the suspension or dismissal action was

enaoted by the Director of Property Services, or at Step 3 if said action was enacted by the
Superintendent (or designee). A grievance n"ray be withdrawn at any time without prejudice.

E, A grievance shall be subject to this procedure only if action is taken within the time limit set

out for each SI|EP and shall only be subject to this procedure by or in conjunction with the

Union representative. The settlement of a grievance in any case shallnot be nrade retroactive
for a period exceeding the date of commencement of the grievance procedure as above

outlined.

Section 706 - Grievance Hearings

tJnion representatives shall not be compensated for time spent in grievance and adjustrnent
meetings outside their regular rvotking hours.

Union grievance adjustment meetings at Step I and Step 2 r.vill be scheduled by the School
Aclministration at a time that is reasonable for both parties and that minimizes or avoids lost
working time. Crievance meetings for Step 3 will lre scheduled at a time reasonable for both
parties fthe Board (or designated committee) and the Union] r.vith the intent of minimizing lost
work tirne.

Section 707 - Arbitration

The Union, upon written notice to tlre Superintendent or designee rvithin fifteen (15)
workdays following the unsuccesslul consideration of the grievance by the Superintenclent as

provided in Step 2 of Section 704, may request arbitlation of any grievance rvhich involves the
interpretation or application of a specific tenn or provision of this Agreer:rent. Arbitration is

possible only if such grievance has not been settled after being fully processed through the

grievance procedure in accordance with the time limits and provisions ol'Secticln 704, and

arbitration is timely requested. If the Superintendent and the Union are not able to agree on the

selection of an arbitratol rvithin aperiod of ten (10) worl<days of tlre date of such written request,

such grievance may be referred by either party to the Federal Mediation and Conciliation Service
tbr the selection of an arbitrator, in accordance with the rules of the selvice. lf the grievance is not
so referred within thirty (30) calendar days afier the request for arbitration, it shall be considerecl

settled and shall no longer be subject to the grievance or arbitration provisions of this Agreenrent.
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The parties shall sliare equally in the cornpensation and expense of the arbitrator, The decision of
the arbitrator shall be final and binding upon the parties.

The arbitrator's authority shall be limited to interpreting and applying the provisions of this
Agrcement, and shall have no power to add or subtract from, alter or modify any of its provisions.

Section 70B. Discipline and Discharge

A. An employee shall not be suspended or discharged except for just cause. Such action by the
Superintendent or Board shall be subject to the grievance and arbitration procedures ofl this
Agreement.

B. In the event a suspension or discharge is determined to be without just cause, the employee
shall be reirrstated in good standirrg with restoration of seniority rights and pay for the tirne
lost.

C. Disciplinary action or measures shall include: oral reprimand, written reprimand, suspension
(notice in writing) or discharge. Said disciplinary action shall be imposed by the lfirector of
Properly Services and/or the Superintendent based upon the natLrre of the infraction. If an

employer has reason to reprimand an employee, it shall, rvhenever possible, be done in a

manner that will not embarrass the employee before other employees or the public.

D. No written derogatory material regarding an employee's conduct, service, character or
personality shall be placed in the employee's personnel file unless he/she has had arr

opportlrnity to read the material. The employee shall acknowledge that he/she has read suclt
material by affixing his/her signature on the actual copy to be f iled r,vith the understanding tlrat
such signature merely signifies that he/she has read the material to be filed, ancl does in no way
indicate agreement with its contents, The employee shall lrave the right to answer any material
filed and his/her answer shall be aftached to the file copy. The ernployee slrall have the right
to see and/or request replocluction any documents in his/her personnel fi[e.

E. Failure to affix one's signature in accordance rvith this article wilI be sul'ljcient grounds lor
discipline.

F. Records of disciplinary action or written complaints rnay only be renroved if requested by the
ernployee and the removal is agreed upon in a nreeting between the Union Steward, employee
and the Superintendent or designee.

Section 709 - Resignation Notice

Bus services employees shall provide written notice of their intent to resign t'rom their
position a minimum of ten (10) workdays prior to their last day of lvolk, With the exception of
instances of medical incapacity, an employee who fails to provide suph notice shall forfeit any
accrued leave payouts.



Sectlon 710 - Snow Day Grievance

The Union agrees to dismiss the so called "snow-day" grievance relating to the claim made
by employees that they were entitled to daily payment for snow days when school was cancelled
and no bus services work was performed and on any make up day, Any and all issues that were
or could have been raised during this grievance and any related grievances based on similar facts
arising prior to the date of execution ofthis 2017-2019 Agreement are hereby released by the union
and slrall not be raised again against the District,
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IN
() day

WTTNESS THEREOF. the onrties hereto

"r't'"*=A** za I f$by their
have hereunto set their hands and seals
duly authorized representatives.

BURLINCTON BOARD OF SCI.IOOL
COMMISSIONERS

AMERICAN FEDERATION OF STATE, COUNTY
AND MUNICIPAL EMPLOYESS AFL. CIO

this

In Presence of:

In Presence of:

r\ t' ..\-//
\ I I / i^

"jt/a-1.,'VV*v**"

FOR THE BARGAINING COMMITTEE:
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APPENDIX I

CHACK-OFF AUTHORJZATION

Upon receipt of a signed voluntary American Federation ol' State, County and Municipal
Employees, AFL*CIO, Authorization for Payroll Deduction Card by an employee, the Board shall
deduct from the employee's wages the weekly union nrembership dues and initiation fees payable
by hinrlher to the Uniorr duringthe period provided lbr in said card.

The Check-off Authorization Card shall be in the following fbrm

BY:
Please Print Last Name First Name Middle

1"O

Name of Erntrlloyer Department

Effective I hereby request and authorize you to deduct from nry
earnings each an amount suftlcierrt to provide for the regular payment
of the current rate of monthly dues established by AFSCME Local No. _, Council No,

and any changes in such anrount shalI be so certified. 'lhe amount deducted shall
bepaidtothetreaSurefofI,ocaltJnionNo'-,CouncilNo-AFSCME.This
authorization shall remain in effect unless terminated by rne during the thirty (30) day period
following the expiratiorr of any existing or signing of a nerv Agreement between the parties.

Employee's Signature
Street Address

City and State

The Board vvill dedLrct the foregoing authorized amounts on the day in the week for the preceding
rveek, When an employee quits, is discharged, or is laid off, any of the loregoing arnounts elue fur
either the preceding ot'current week will be deducted lronr the last payable, fhe Board shall
t'urnish the treasurer of the Union monthly rvith a record of those employees for rvhom decluctions
have been made and the amounts of'the deductions.

The Union shall indemnil'y and save the Board harmless against any claims, demanclso suits or
other forms of liability that shall arise out of or by reason of action taken or not taken by the Board
in reliance upon signed authorization cards furnished to the tsoard by the Union or ibr the purpose
of corlplying witlr any of the provisions of this Article.
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APPENDIX 2

ACKNOWLED GMENT OF ARBITRATION

We understand that this agreement between the Burlington Board of School Commissioners

and AFSCME Local 1343 contains an agreement to arbitrate. After signing this document, we

understand that we rvill not be able to bririg a lawsuit concerning any dispute that may arise which

is covered by the Arbitration Agreement, unless it involves a question of constitutional or civil

rights, Instead, we agree to submit any such dispute to an impartial arbitrator'

In Presence ol': BURLINGTON BOARD OF SCHOOI.
COMMISSIONERS

by

In Presence of: AMERICAN FEDHRAI'ION OF STATE,
COUNTY AND MUNICIPAI- EMPLOYEES,
AND MUNICI PAL EN4PLOYEES,
Al.L-clo

D

FOR THE BARGAININC COMM1TTEE

l 0080515
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