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ARTICLE I

RECOGNITION AND DURATION OP AGREEMENT PREAMBLE

This Agreement entered into by and between the Burlington Board of School

Commissionei, hereinafter called the "Board" and the Burlinglon Education Association

Inc. affiliated with the Vermont*.IEA and the National Education Association, hereinafter

called the "Association".

RECOGNITION

l.l The Board recognizes the Association as the sole and exclusive representative for

collective barggining pu{poses concerningthe terms and conditions of employment and

other matterc of n ufrrat 
"io"uto 

for all Paraeducators of the Board subject to representation

under Chapter 22 of 2l V.S.A. Excluded from recognition nre Paraeducators who are

engaged as substitutes for periods of less than one fullacademic year.

PARAEDUCATOR DEFINITION

l.Z The bargaining unit shall consist of all Paraeducators regularly enrployed by the

B'rlinglon Schoul pfitrict except for those Paraeducators employed for lery than twenty

(20) hours per week" All subsequent references to "Paraeducators" under this agreement

,ttuit te deimed to include healit Paraeducators, computer lab Paraeducatots, and technical

center Paraeducators, except where specifically treated as separate. If and when the Board of
Sfiool Commissioners changes the title of tbe present health Paraeducator, the wording of
this article will be changedto include ihe newtitle.

1.3 Unless otherwise indicated, the employees in the above urit will be hereinafter

referred to as "Paraeducators'"

RIGHTS OII T}IE BOARD

1,4 Except as otherwise specitically provided in this agreemento or otherwise specifically

agreed to in'uniting between-the parties, the role of the paraeducator within the Bwlington

School District is to provide the necessary support for all students and therefore it is the

expectation that paraeducators will provide the senrices for which they were hired to all

stridents, assigned and as well as those not individually assigned; the operation of the schools

and the direct-ion of the working force, ilcluding the right to plan and assign work to

employees, to 4elemrine the rneans, methods, processes, materials, and equipment; to

maintain the efficiency of the schools and employees; to detennine the manning ofjobs; to

create, revise, and eliminate jobs; lbrmulate or promulgate regulations, incidental to the

management of the Board affecting the public health, s"afefy, and welfhre, to hire nnd

terminate; to maintain order, and to suspend, demote, discipiine, and discharge employees

forjust cau$e are rights solely ofthe Board'
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DURATION AND E)(PIRATION OF AGREEMENT

1.5 This Agreement will be effective on August lS,2An and will continue for the duration
of the contract. This Agree,rnent will nxpire on Angust 14,2019"

1.6 The Association will notify the Board if it does not intend to negotiate, otherwise
negotiations for a successor io the Agree.nenl will begin December I of *le year before this
Agreement expires.

1.7 Thh Agreement may be extended &om time to time beyond its expiration date by mutual
agreement.
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ARTICLE II

OT}IER AGREEMENTS

CONDITIONS OF EMPLOYMENT

2.1 This Agreement will set forth rates of pay, hours of worko and other mutually agreed

upon conditions of emploYment.

MODIFICATION OF THE CONTRACT

2.2 The Association end tbe Board, nor its school administration will not take any action

affecting \flages, hotrs, or other muhrally agreed upon conditions of employment or any

other matter covered bythisAgreement unless agreed to'

RESOI-IITION OF DIFFERENCES

2.3 The Association and the Board subssribe to the principle that differences should be

resolved by peaceful and appropriate means without interruption of the school program. The

Associatioftherefore, ugreir that there will be no strike, work stoppage, or other concerted

refusal to perforrn work by Paraeducatots covered by this Agreementnor any instigation

thereof during the life ofthis Agreemen! nor will the Board engsge in or permit any lockout

ofParaeducators,

CONSISTENCY WITH TTTE LAW

2.4 If any provision of this Agreement or any application of ql Agreement to any ernployee

is held to be contary to law, then such provision or application will not bs deemed valid and

subsisting, except to the extenl permiUed by law, but all other provisions or applications will
continue in ftll force and effect.

INDIVIDUAL CONTRACTS

2.5 All individual cnnkacts between the Board and individual Paraeducators will bc subject

to, and consistent with the terms and conditions of this Aggeement. If an individual contract

contains any language inconsistent witlr the Agreement, this Agreement will be controlling.

EQUAL TREATI\/IENT

2.6 'lhe Board and the.Association agree that there will be no discrimination, and that all

practices, procedures and policies of the school system will clearly exempli$ that there is

not discrimination in the hi.ing, training, assignment, pr<imotion, transfer, or discipline of
Paraeducators in the application or adrninistration of this Agteement on t}e basis of raceo

creed, color, religion, nationat origin, sex. sexual oricnl;rlicrL domicile, ma"rital status orcivil
union.
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NOTICE UNDtrRACRtrEMtrNT

2.7 The parties will provide written notice addressed to the Chair of the Burlington
Board of School Commissiouers and to the Superint*ndent, at 150 Colchester Avenug
Durlingtono Yeunont 05401, ur to the tsurliugtun Education Association, fuc., Burliugttn
High School, 52 Institute Roa4 Burlingto6 Vermont 05401 . Either party may request a
change of their address.

All parties, including the Association, the Board, the Superintendent and Paraeducators
will give all agreements, approvals, decisions, notices, notifications, requests, snd other
communications in writing.

CONFIDENTIALITY

2.8' Paraeducators will not berequiredto disclose confidential information, except as
required by law. Notwithstanding the foregoing Paraeducators will share otherwise
confidential information regarding students with school officials with legitimate educational
interest as defined by the Board's Educational RecordsPoliry"

COLLECTTVE BARGAINING RIGHTS

2"9 Paraedusators will have the rigbt to Seely organize, join and support the Association
for the prqpose of engaging in collective negotiations. The Board will not discriminate
against Paraeducators with respect to hours, wages, or any terms or conditions of
emploSrment by reason of,membership in the Association and its affiliates, participation in
any activities of the Association, collective negotiations wi& the Board, or institution of any
grievance, complaint or proceedingunderthisAgreement.

LEGAL RIGHTS

2.10 The Board will not deny or resuict Paraeducators of rights griaranteed by State of
Verrnont School Laws or other applicable laws andregulations.

RIGHTS OF CITIZENSHIP

2.ll Paraeducators will be entitled to firll rights of citiz.enship. There will be no
discriminaticn, relaliation or disciplinary action taken against those who exercise those rights.
However, the preceding sentence shall not entitle Paraeducators tc act or teach contrary to the
lawful policies of the Board.
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ARTICLE III

PROCEDURE FOR NEGOTIATION OF SUCCESSOR AGREEMENT

COMMENCEMENT OF NEGOTIATIONS

3.1 The Board and the Association will meet in a good faith effort by December 1, prior
to the expiration ofthis agreementto negotiate moditication of the MasferAgreement.

NEGOTI,ATIONS PROCEDIIRES

3.2 (a) The purpose of negotiations is the exchange of relevant data, points of
view and proposals is in the best interest of the Association and the Board.

(b) The Association and Board will submit requests on negotiable mattes not
later than December l, prior to the expiration of this Agreement. The
Board will provide the Association with complete budgetary information
and all pertinent records, dataand information as soon as practical. The
Assoeiation will provide to Board wittr requested information pe*inent to
bargaining as soon as practical.

(c) The parties may consult conceming the contractproposals and the cour:se

of negotiations between the Board and other school system bargaining
units. Either party may discuss contract proposal between it and another
bargaining unit.

AUTHORITY TO NEGOTIATE 
/

3.3 Each party will provide to the other, upon request, a written statement indicating the
persons authorized to act in its behalf in regard to all aspects of negotiations and to enter
into tentative agreements. It is understood and agreed that each patly is entitled to appoint
whomever they choose to represent them.

TFNTATTYE AGREEMENT

3.4 All items of agreement will be subrnitted to the Board and the Association for
ratification.

RATIFICATION

3.5 A mutually acceptable written agreement will be signed by the Chair of the Board
and the President of the Association and by both negotiating teams on ratification by the
parties. Said aggeement will then be binding upon the parties for its duration.
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CONTRACT DOCUMENT

3.6 Copies of this Agreernent will be available on the District's website within tldrty
week days after the Agleement is signed and wilt be made available to Paraeducators now
ennployed or hereafter employed by the tsoard.

DECLARATION OF IMPASSE

3.7 Either party may declare impasse if the parties fail to reach agreement after
discussion of all negotiable matters. The parties may submit the issues to a mediator or to
request fact finding

MEDIATION

3.8 The parties may select a rnediator if impasse is declared. Either party may tequest the
American Arbitation Association to nppoint a mediator. Both parties will consent to
mediation- The costs for the services of the mediator, will be shared equally by the
Association and the Board. Ifthe mediator is unable to effect a settleruent, either parly may
request fact finding.

FACT FINDING PANEL

3.9 (a) Eitherparty may implement fact finding. The parties will attemptttr
designate a third person to serve as chair of the panel. Either party may
request the American Arbitration Association to designate a chair. Both
parties will consent if the chair is to be the same per$on appointed as

mediator. The costs for the panel will be shared equally by the Board and the
Association, All other expenses will be paid bytheparty incrrrlngthern.

(b) The panel will meet wi& the parties. All such proceedings will be condersted
in accordanse withthe rules and procedures ofthe American Arbitation
Association. The panel will make findings of fact and recommend terms of
settlernent. The authority of the panel is limited to findings and
recmrrnrendations on negotiable subjects. Recommendations will be advisory.

(c) The panel will make such lindings and recornmendations public if the issues
in dispute are ntrt settled within ten calendar days of the delivery of the report.
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ART1CLE IV

EMPLOYMEN1' AND JOB SECURITY

WORK YEARIWORK SCHEDULE

4"1 (a) The work year shall be no less than 180 days and is hereafter referred to as

the contact year. [Formerly 4.1 (a]l The normal work year for the Paraeducators shall

be the District student days plus not less than two (2) and notmore than seven (7) in-

service days. All reasonablJefiorts will be made to schedule one in-service day as the

District Orientation day. The parties recognize that the Board has the right to determine

the actual number of working days according to the needs of &e school district.

The district reserves the right to schedule the first day of work for prior to the start of
fhe student school year foittre purpose of in-service training and prepllation f.or the

start of school in aidition to *i t go workdays. Any additional days will be paid at the

appropriate hourly rate.

(b) Holidays as referenced in 6.5 are incorporated into the hourly rate ofpay
and the pay sohedule contained within the Master Agreement.

(c) The school district shall have the right to modi* a Paraeducator's work
scheduie'with a one-week notice. A copy of ttre notice of change will be sent to the

Human Resources and the sohool principal as well as the Paraeducator- This

modification shall not decrease their eligible benefits during the curent schoolyear.

(d) Temporary increases to &e number of hours worked by Paraeducators

during the worlnriek may be made after the date of notification and at the discretion of
manalement" lh the 

".r"*that 
aParaeducator's workweek is extcndedthe additional

hourslnrorkedwill be paid at the normal hourly rate of compensation. Such discretion

will take into account the operational needs of the school district and theneeds and

concerrl^s ofthe Paraeducator whose schedule is to be changed.

(e) There will be no attempt by the Board to reduce the nurnber of bargaining unit

members by limiting Paraeducators to iess than a 20 hour work week. Provided howevero

ttre Board ietains thi sole right to create, eliminate and reduce the effo* ofpositions to less

than twenty (20) houn per week for budgetary, program, and stafting reasons or other

reasons it deems in the best intelests of the scbooldepartrnent.

(0 Those Paraeducators whd will be continued into the subsequent schocl year

will receive notice of reemployment by luly 22 of each year. I'he notice will include

information as to the number of paid days the Paraeducator will work during the school

year, the number of hours to be worked each weeh the rate of pay and localion. Individual

student paraeducators rehired for the following school year will receive a list of specific

duties associated with the sfudent.
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PIIOI}ATION

4.2 Every newly employed Paraeducator shall serve a probationary period of one (l) full
year from the date of hire and must have a successful ev,alualicn at the end of that period to
be removed *om probation. 'fennin{ttion during the probationaqy period is not subject to
grievance. During the probationary period, a Paraeducator shall not be eligible for the sick bank
benefit per 6. l(d).

Paraeducators who separate their employment as a Paraeducator will not be required to serye an
additional probationary period if the following criteria are met:

The Paraeducator returns to work within 24 months of having separated his/lrer
ernployment.
The initial probationary period was successfully completed priorto selxmlion
ofemployment.
Will receive a pay rate taking into consideration their experience with the
sshooldistrict.
Prior seniority, benefits and sick leave accrued will be reslored upon return within
24 months.

CONDITIONS OF EMPLOYMENT

4.3(a) The Board agrees to make payroll deductions for Association dues and transmit said
monies ta the Association on a regular basis. Authorizations will be in writing and continuous
from year to year as long as the Paraeducat6l lemains employed by the school district unless the
Paraeducator notifies the Association in writing prior to Septcmher l5 of a year that he/she
wishes to withdrawhislher authorization for dues deduction. The Association shall provide the
school district with new authorization forms or written directives received prior to September 15
to revoke present authorization by October 20 of each year. Dues deduction shall begin &e
second (2nd) pay period in October and continue for thirteen (13) consecutive paychecks.
Deductions for dues authorizations received by the school district a{ler October 20 shall begin on
January I and continue for the remainder of the school year.

(b) Pursuant to 21 VSA Section 1722(l) and 21 VSA 1734(d),the Bnard and the Association
agree thaf as a conclition of employmen! all mernbcrs of the bargairilng unit who sre not
nrcttthcrs of the Association shall pay a Fair Share Fee" 'ltre l'air Share Fee shall nst exceed
eighty-five percent (85%) of the Association dues and assessments fcr that year. An employee
required to pay the Fair Share Fee may pay tlre tbe directly to the Association in a tump sum, or
may auilturize the Board to deduct &e fee in substantially equal installments from his or her
paycheck on an annual basis.

(ci On or before Septen,ber 30 of eaoh year, the Board rvill provide the Associatisn with a
iist of all members of the barilaining unit. The narnes of new members of the b:rrgainirrg unit
commencing work during a school-year will be provided to the Association within &irty {30}
calendar days of the c()nlnlqncsrncnt of *rnploynrent tbr the Board. lhe Association will indicate
to the Board which of the bargaining unit members rrust have the tair share as$essment deducted

1

,
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from their paychecks" Deductions shall cornmence within thirty (30) calendar days of the receipt

of such infonnation frcm the Association.

(d) Paraeducators on a leave of absence, educational or otherwise, or absurt, due to illness or
ascident, shall upon refurn to &e Burlington School System be given the salary, seniority and

other benefits they would have had prior to tle leave. See Board Policy Parental, Family and

Medical Leave Poliry for eligible Paraeducators" Such absences will notrequire the serving
of an additional probationary period upon return of the Paraeducator to active employment,
provided he/she has already successfully completed a full probationary period"

(e) Paraeducators may be requested to serve as hourly * half day, or full day substitutes

for absent or ill teaching personnel within the Paraeducator's area of employment. When
requested to serye as n substitute the Paraeducator shall be paid three dollms {$3"001 an hour

above his/herregularrate. Paraeducatars who are assigned as a substitufe in a higher area

for more than 1l conseoutive days shall be paid six dollars {$6.00) per hour above hislher
regular rate. *Hourly duty shall be logged and submitted when duty totals five (5) hours,

Paraeilucators are eligible for substitutes pay only when so directed and confimred in writing
by the building administrator or designee"

(f) Paraeducators shall not be assigned outside his/her area of employment except in
case of emergency. Such reassignment shall be at the direction of the building administrator
in consuhation with Director of Special Services, or his/her designee.

(g) It is the intsnt of this clause to guarantee all Paraeducators a duty-frec lunch period of
not less than thirty (30) minutes daily. However, Paraeducators may be assigned on a school

by school basis depencling upon the particular needs of the individual sc.hool to a lunch
period of no less than twenty-two (22) minutes per day as long as the Paraeducator is

iompensated with either a daily reduced work schedule of eight (8) minutes or compensated
monetarily for eight (8) minutes per daily work schedule. In the event a Paraeducator is

unable to take a thirty {30} minute, duty free lunch; such as when on an all-day field trip, the

Paraeducator shall be entitled to compensation per howly rate for that thirty (30) minutes.
'lhis additional time shall be submitted to the building administrative assistant within wo
(3) school days ofthe event. Ihe approprlate casemanagershouldalso benotifiedand
payment will be subject to their approval.

(h) If ajob requires trarxport or lifting of students or other unusually burdensome duties,

such duties will be described in the job posting. If such duties are required to work in an

individual student position, the individual student Paraeducator's contract will have a list of
the duties attachedthereto.

ii) Physicat restraint may be used by a Paraeducator to protect himself or another staff
member and/or student from posdible injury-, or in exraordinary cases of breach of discipline, to

reshain a disruptive pupil, provided the restraint used is reasonable under the circumstances.

Paraeducators shall immediately report cases of assaull suffered by tbem in connection with their
employment to their principal or othsr irrunediate supervisor. Such notification shall be

immediately forwarded to the Superintenderil or his designee, who shall comply with any
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reasonable request &om the Paraeducator for information in the possession of the Superintendent
relating to the incident dr the person involved and shall act in appropriare ways to liaison
betweenthe Paraeducator, the police and the courts.

0) 'Ihe Hoard shall give tull support to the Paraeducators including legal and other
assistance for court actioa brought by parents or cilizens against the Paraeducator while acting in
the properdischarge of his/her duties and shall give full support including legal and other
assistance for any assault upon the Paraeducator while acting in the proper discharge of
his/her duties. Board support, including legal assistance (under this Article) shall mean to
the extent and support, including legal assistance (under this Article) shall mean tothe extent
and subject to the conditions set forth in the Liability lnsurance coverage provided by the
Board for this purpose" The Board will make eyery effort to obtain for employees the full
benefits of tbis insurance csverffge.

TRAINING AND EDUCATION

a.a (a) Paraeducators may apply to attend courses, workshops and evening programs offered
through the school district. Paraeducators will be given access to such courses and prograrns
offered through the school district on a basis equal to that of other ernployees and on a no
additional cost basis to the School District. Notices ofcoruses and program offerings will be
emailed to Paraeducators. Notices will include the statement that Paraeducators are eligible
to apply. Paraeducatox who wish to attend courses should coorclinaxewiththeirimmediate
supervisor inmaking application to attend.

(b) During each school year the Board will esteblish a fund of $8,000 for support of
educatirr$sl/training workshops. This fund will be available for college tuition
reimbursement and other educational ltraining workshops.* One-halt (l /2, of the fund will
be available during the fall semest€r (September 1 through Deeember 30) and one half (1/2)
during the spring and summer sernesters {January 1 througb August 30). Any fimds not
exhausted during the fall semester shall be rolled overto the spring and srxnmer semesterr.

(c) Requests for reimbursement for courseVtraining from these firnds will be handled on
first come first served basis by the Superirrtendent of Schools or his/her designee with the
provision that such request must bave the PRIOR APPROVAL of Human Resources.
Tuition Reimbursement is available ordy upon presentation of proof of payment and proof
of attendance andlor completion of the coutse or workshop.

*When e Parncducrtor has been reimburscd $500 during a school year helshe will no
longer-be eligible for reimburrcment during tbat school ye*n If tuition rcimbunsement
firnds remlin ns of August 14, a p*raeducator who has received this entitlement may
requesf a second reimbursement for a course or worhshop not to exceed $250. To be
approved for reimbursement the educationaUtraining worksbop must enbsnce the
Paraeducator's job performance. Paraeducatore with less than 90 work days of reruice
will not be eligible for this benefit

If there is a problem regarding reimbursement the matter can be appealed to the
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Superintendent" The matter will not be subject to the grievance procedure outlined in this

agreement,

{c) A paraeducator shall be paid at his&erregular hourly:ats for training experiences, and

meetings which helshe has been required to atlend by the Superintenctent of Schools, or designee

(includTng principals, Directors, etc), for those hous beyond the regular workday' Meeting time

of t.* thin on. nuff (rnl hour duration will be togged and submitted when duty totals three (3)

hours.

(d) A paraeducator who has completed an initial 45 work days of employment by the District

ivill receive one paid professional day per year. The use of a professional day will be atthe

discretion of the Parieducator. The professional development must be relevant to the

Paraeducator' s assignnrent and must haYe prior administrative approval"

(e) A paraeducator requested to attend workshopso trainings, or conferences by

*rrmag*ment during the student work day will be compensated at their regular hourly rate.

the jistrict wil pf the cost oftravel and ac"om*odations, unless the para requests special

u.i*g***ntsw*cl are different from fhe travel and acconnmodations burlgeted for {such as

a single room, etc.) in which case the para will pay the additional sost.

(0 All Paraeducators will have proper training to provide approBriate service to all

students. Release time will be provided for such training or these trainings shall be done

during regularly scheduted distict in-senrice days. Managernent shall be provided with

reasoilab[ timitoprovide any such training as it deems appropriate and relevant to the
paraeducatol r a"*igon*nt. *Paraeducators attend trnining or in-service 3t thg direction of
orwiththe advancelpproval of&e District and it occurs after the resularly scheduled

workclay, paraeducatiis wilt be paid their regular hourly rate for such time. {Reference 4.4)

JOB SECURITY

a.5 (a) paraeducators who arc nfrjfiilhe rFlhirf{due to reduction in force for the subsequent

sct oot year will receive *tinan notice of such on or before luly 22nd. Paraeducators who

have their position reduced will have bumping rights underArticle 9.

(bi Written notice will be given on or before April l5 toParaeducators whcse perfiorrnance

may result in non-renewal for perfcrnumce related reasotls. Notice for Paraeducators of non-

renewal will be by Jrure 15. Notice will include the reason(s) forne.rn-rener'val.

(c) A paraeducator who has successfutly completed hislher probatio:rary period will not

have their con1jact non-renewe4 for performance reasons! or be discipline4 reprimanded,

reduced in rank or compensation. suspended, or disrnissed, or have an adverse evaluation of
performance placed in their personnel file without just and sulficient cause. A grievancc

ielating to this provision wili be presented at Level 2. Non-renewal of Pareeducators during

their piobationary period ofemployment inthe school disbict will not be grievable.

(d) paraeducators will be promptly notified of any complaints against them and used in any
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manner in evaluation. The complaint will be promptly investigated and they will be given an
opportunity to respond to and/or rebut such complaint

{e) A Paraeducator shall be entitled to have a representative of the Association present
dYtittg any disciplinarv meeting he/she is required tn aftend hy fhn ,Fnnrd nn thc
administration. The Paraeducator shalt be notified in advance ofthe reason(s) for the
meeting, and the time, date, and place of the meeting. If a meeting is schedgled during the
school day hy the Board or an adrninistrator, and an Asscciation representative must be
excused from his/her regular duties to attend such ameeting, he/she shall be excused without
loss of,pay or benefits.

(0 A Paraeducator who is suspended shall be entitled to a hearing before the Superintendent
willtin five (5) working days, not including the day of suspension, and if reinstate4, ie/she shall
receive pay far the period of suspension, Such suspension and dismissal shall be subject to the
grievance procedure.

EVAI,UATIONS

4.6 All Paraeducators will be evaluated by May t*t of each year. In addition, paraeducators
on probation will be evaluated at 30 workdays, 60 workdays and 90 workdays. A confcrence to
discuss any evaluation reports witl be held. Paraeducators are required to sign evaluation reports
to demonstrate that the Paraeducator has had the opporh:nity to review the reports but it is
expressly understood that their signature in no way indicates egreement with the contents of the
reporl. No Paraeducators will be required to sign a blank or incomplete evaluation form. No
report will be filed in the central offrce without a conli:rcnce to discuss the report. Corrective
evaluation will adequalely provide notificution of what is expected of the Paraeducator, follow
up observation, and opportunity for corections of any noted deficiency. Paraeducators'work
performance will be monitored, observed or evaluated openly and with their full knowledge.

PERSONNEL FILES

4.7 Paraeducator files will be maintained at the Board's central adrninistrative oflice arrd will
be considered their personnel file. No materials in any other file will be maintained or cited in
any personnel matter. Paraeducators will have the right, to review the contents cf their personnel
file and to receive a single copy of any document. Paraeducators may provide documents ibr
their file, including written response to other material. No material derogatory to a
Paraeducator's conduct, service, character or personality shall be placei! in the paraeducator,s
personnel file unless the Paracducator has had an opportunity to reyiew such material. With the
exception ofperformance evaluations, all such derogatory material shall be removecl from the
files alter it becomes three {3) years old at the request of the paraeducator unless rhere has been a
repetition of the same or similar incident. The Paraeducator shall acknowledge that the
paraeducator has had the appcrturrity to review such material by affixing trer/his signature to the
copy to be filed with the express urrder.stnrrdinll that such signature in n* way indicates
tigr+crucn{ with the contenfs.

The Supcrintendettl or designee shall remove derogatory material tiom a paraeducator's
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personnel file that is at least three years old upon the request of the paraeducator uiless there has

L.rn u repetition of the same or sinilar incident during the three-year period or if the

Superintenclenl or designee deternrines that the derogatory material dento*strates any olre or

more of the following that the Paraeducator:

l) engaged in conduct unbecoming a paraeducator;

2) engaged in harassing or discriminat*r'y behavior; or
3) faiied to carry out reasonable expectations of the job.

The above temoval provision is not applicable to pertbrmanc$ evaluations,

VACANCIES

a.S (a) Notification ofall job openings regardless ofhoury forParaeducators shall beposted

fora minimurn of ten (10j school days on the District website. An exception to this pclicy

may be made when in thajudgnent of the Superintendent of Schools the occurlence ofthe
job vacancy will result in a student being denied an opporilnity to attend class. In such

instances the mandstsry posting period will be five (5) calendardays.

(b) The Superintendent will have poste4 during the summer months, a list of bargaining

unit vacancies on the District Websiti for a minimum of ten (10) calendar days. However, if
a job vacancy occurs on or after August l5 and prior to the beginning of the school year, the

posting period will be frve (5) weekdays.

(c) A curent Paraeducator who is hired into an open position in another group shall be

placed on the Pay Scale in the new group h accordance with his/lrer years of service.

l4



ARTICLE Y

GRIEVANCE PROCEDURE

DEFINITION

5.1 A grievance claims a violation, misi*terpretation, or misapplication of the terms of
&is Agreemenl including a claim that disciplinary action has been taken in violation of a
specific provision of this Agreement without just cause. A grievance nnay be brought by the
Association or Paraeducators.

RESOLUTION AT TT{E LOWEST LEYEL

5.2 The parties acknowledge that it is usually most desirable for an employee and the
immediately involved supervisorto resolve problems through free and informal
communications and both parties will cooperate in order to resolve all grievances at the
lorvest possible Level" When rcquested by Paraeducators, the Association representative
rnay intervene to assist in this resolution. lJDwever, should such informal processes fail to
satis$ Paraeducators or the Association, then agrievance may beprocessed.

RESOLUTION

5.3 A grievance mey bs with&:awn or settled at any Level prior to an arbitration award
without estab lishingprecedent.

ISSUES SUBJECT TO GRIEVANCE

5.4 All provisions of this Agreement will be processed under this Article, except as
specifically excluded.

GFNERAL--tIr()C$P-U*r!! js:

PARTY TOA GRIEVANCE

5.5 Paraeducators and/or the Association" may present a grievance at Level l, 2, or 3.

PARTY TO ARBITRATION

Only the BEA/Vermont NEA will file for Arbitration.

REPRESENTATION

5.7 Paraeducators will be entitled to Association representation at any meetings, hearings,
appeals or other proceedings relating to the grievance. No Parasducator will be required 1o

discuss any gricvance if the Association's representativc is notpresent.

5.6
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FILING DEADLINES

5.g (a) A grievance will be filed within fifteen school days after either the

agfoeved person or the Association had knowledge of the events giving rise

to the grievance, whichever is eadier'

(b) A grievance will be null and void if the Assosiation does not adhere to time

limils for filing or appeal, and if the School Board and Administration adhere

to all time timirs set forth in this Article'

MODIFICATION OF TIME REQUIREMENT

5.9 (a) The Assosiation and Board may agree to waivers oftime and for recessing

hearings'

(b) The parties may request a Level I or Level 2 action at any time. Such a

request will requiraan action within five days of receipt of the request.

NOTICE

5.10 The parties will provide lbrmal communication required by the Agreement as wsll as

"opi*, 
dire&ly to all principles or designees at their school or office. Grievances, appeals

and desisionswilt be sent 
"e"tirca*ail. 

or will be delivered to the party with a receipt

requested.

REPRISALS

S"l l 'fhe Board or the School Administration will not take reprisals of any kind against

any Paraeducators because ofparticipation in a grievanceprocedure"

REQUEST FOR INFORMATION

5.lZ The parties will cooperate in the investigation of any grievance and will provide

informatiorrreasonably available for the processing of any grievance'

REPR.ESENTATION

5.13 parties will have the right to include witnesses and councilors to develop facts

pertinent to the grievance.

RELHASE TIME

5.14 paraeducators and/or Association representatives who need to be released from a

regular assigument to present, or be a witness, will be released without loss olipay or

benefits.
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DOCIIMENTS IN PARAEDUCATOR'S FILE

5.15 Paraeducators will have all documents, communications, andrecords dealiug with
the processing of a grievance filed separately from ttrre personnelfi.les.

SELECTION OF GRIEVANCE LEYELS

5.16 (a) The Association and the Superintendert may agree to hear a grievance at
Level 2.

(b) Grievances involving an administrator above the building Level may be filed
by the Association at Level 2.

(c) Class grievances involving a disaict level administrator rnay be filed by the
Association at Level 2.

FILING A GRIEVANCE:

GRIEVANCE HEARING

5.17 Aggrieved Paraeducators, the Association's representatives, and the immediately
involved supenrisor will be present for the meeting to hear the grievance.

FORI\4AL GRIEVANCE LE\TELS

s.18 (a) LEygL I A written grievance may be filed with an immediate
supervisor" Procedures: establish a meeting within ten {10) school d"yu;
written decision within ten (10) school days; and, make appeal within ten (10)
days.

(b) LEVEL 2 Appeals and waivers of Level I grievances and grievances
involving district level administrators may be filed with the
Superintendent at Level2. Procedures: establish a meeting within ten (10)
school days; written decision within ten (10) school dayr; and, make
appeal within ten {10) days.

LEVEL 3 ARBITRATION
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s"19 (a)

(b)

(c)

Appeals of Level2 decisions or if Level2 time limits expire without &e
issuuttce ofthe superintcnclent's written answer, the Burlington Education

Association/Vermbnt National Education Association may submit the

grievance to final and binding arbitration underthe voluntary Labor
Lbitratioo Rules ofthe American Arbitration Association whiph will act

as the adminishator of the proceedings.

Upon request of either party, the other will provide a list of all witnesses who

rnay testiff at arbitration prior to arbitration and will provide access to all

documents to be introduced at arbitration.

Ifa demand for arbitration is not filed within thirty school days of the date

for the superintendenf s Level 2 reply then the grievance will be deemed

wi*rdrawn.

The arbitrator will decide questions of arbilrability as threshold issues. The

arbitrator will have oo po*"t to alter the terms of this Agreement. However, it
is agreed that the arbitrator is empowered to include in any award such

finicial reimbursernents or.otherremedies as is judged to be proper.

Each party will bear the firll costs for its representstion in the albitration. The cost

ofthe arbitrator and the ArqiA will be divided equally between the parties. Should

either party request a transcript of the proceedings, the parfy will bear the full

costs for the transcriPts.

(d)

(e)

18



ARTICLE \rI

LF,AYES, HOLIDAYS" AND VACATIONS

6.1 {u} Beginning witir the 20t8-3019 school year, newly hired Paraeducators shall be
credited with sick leave days as noted below:

A Paraeducator hired prior to fhe start of the work year shall be credited with 5 sick leave
days in their first pay period ofthe new school year plus 5 additional days as of first payday
in January.

A Paraeducator hired after the beginning of work year shall be credited with sick leave
days based on the rnonth in whish they began work in accordance with the chart below.

iii) Fifteen (15) sick leave days as of the paraeducator's tirst year annivenary
date, pro-rated at a rate of I,5 sick leave days per rnonth if the anniversary
date is after September i.

iv) Paraeducatcrs enteriag their third (3'd) or more yearr shall be credited with 2t)
sick leave days as oftheir first work day of the school year.

v) unused sick leave shall be allowed to accumulate and carryover ffom yearto
yearto a maximurn of 190 days, provided, that a Faraeducalnrwho begins any
subsequent school year with a previous maximrrm acsumulation shall, in
addition, eam the two {2) days per month to rvhich he/she is entitled forthat
current school year.

vi) upon completing fifteen (15) consecutive years of ser:vice and upon
relitenren{, resignatian in good standing or death aocuruulater3 sick }eave shall
be paid at a rate equivalent ta 33Yo the value of the days accumulated up to a
maximum of sixty thrce (63) days, at the current rate of pay. In the event a
Paraeducntor has completed 15 years of service and dies while still actively
employed by the District, the Paraeducatcr's estate will receive the value of

l9

i)

ii)

Begin \ffork Month I)ays allocrted before
January

Drys allocated afilcr
January

Aug 5 5
sep 4
0ct 3 5
Nov 2 5
Dec I 5
Jan 0 5
Feb 0 4
Mar 0 J
Apr 0 2
May 0 I
Jun 0 0



the prorated sick leave that the Paraeducator would have been entitled to
rc0eive"

vii) Upon completing twenty-two (22) consecutive yeas of service and upon
rr;tirernent, resignation in good standing or death, accumulated sick leave shall be

paid at a rate equivalent to 50% of the value of the days accumulated up to a
ma,yimum of ninety-five (95) days, at the current rate of pay. In the event a

Paraeducator has completed22 years of service and dies while still actively
employed by the Distric! the Paraeducator's estate will receive the value of the
prorated sick leavs that the Paraeducator would have been entitled to receive.

viii) Upon completing thirfy (30) consecutive years of service a*d upon relirement,
resignation in good standing or death, accumulated sick leave shall be paid at a

rate equivalent to 66 2/3% the value of the days accumulated up to a msrximum

one hundrsd twenty-seven (127), at the current rate ofpay' In the evenl a
Paraeducator has completed 30 years of service and dies while still actively
employed by the District, the Paraeducator's sstate will receive the value oflthe
prorated sick leave that the Faraeducator would have been entitled toreceive.

* Should a paraeducator's regularly scheduled hours be reduced below 20 hours per week,

see Appendix B for sick leava day administration'

(b) A-fter five (5) consecutive or seven (| ncn-consecutive days of illness, a Paraeducator

rnay be required to deliver a doctor's cerlificate of proof of illness to the principal or Human

Resources if such certificate is required by the Superintcndent ordesignee.

(c) Up to 10 days of a Paraeducator's accumulated sick leave will be grantccl for serious

illness of a member of a Paraeducator's immediate family, as defined in 5.4, below, living witlrin
ar outside the household. and parents living outside &e household" Illness of an irnmediate

family member living outside the Paraeducator's household must be validated by a doctor's

certificate in order to reseive the benefig of this clause.

(d) The district will establish a sick leave bank of up to a maximum of 300 days completely
made up of donated personal days. To be eligible to participate in the sick leave banlq the
paraeducator must contribute at least one of herlhis personal days p-fipil!.-&E1l.ji!Ugi$gq1s-!t1

llre sick leave hank and must have completed the probaticnary period. per section 4.2. Nl
paraeducators, except those who have not completed their first year probationary period. may
dcnate personal days during two donation periods per school year" 'lhe irst donation period

shall be between September first and $sptr:nber 30. the second donation pertod shall bc

bctween Jwre fust and June 15. The District will only rnake any such donations efTective in the

pay period after the donation period has closed. Shculd the sick leave bank drop belcw 100

<!ays, contributing members may contribute another personal day to replenish the sick leave

hank. The sick leave bank shall only be available in cxtt';t*rdittirv circumsta*ccs, as dctennined
by the sick leal.e bank committee, for cnrployee's personal health only" 'trhc Sick Bank
Committee will be comprised of four {4) n:rtnrbers, t}vo (2} to be designated by the Associati*n
and twa (2) to be desigrrated by the Board.
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A paraeducator who wishes to utilize the Sick Bank must make a vuritten request to the
Superintendent which demonstratss that such paraeducator has contributed unused personal
days to thc SiskBanh has e)iabausted all available leal'c or dis*bilify bcncfits provided for
by this A.greement, and explains why he/she beliaves the request meets the "exhaordinary
circumstances" sfandard.,4, paraeducator who is receiving statutory disability benefits may
supplement such benefits by the use of the Sick Bank. However, the Sick Bank may not be
accessed for less than a one-half day increment, and the necessary adjustnents will be made
so as to ensure that no paraeducator receives more than his or her normal net pay as a result
of disability benefits and Sick Bank utilization.

The SickBank Committee will naeetto consider all requests. Requests will only be panted if
the above preconditions ar€ met andthe Cornmittee manimously votes to grant the request. No
request may be granted for more than one hundred sixry (160) school days without the firlher
apprcval of the Committee. Notwithstanding the foregoing, a paraeducator cannot use the Sick
Bank in combination with other leaves so as to be absent for more than a total of two {2) school
years. Notwitlrsfauding anything to the contrary herein, any leave taken tbrough use of the Sick
Bank which also qualifies as FMLA leave will be counted towards the annual FMLA leave
allocation.

The Sick Bank Committee's decision is final and cannot be grieved. Each decision by the
Committee will stand alone and will not bs considered precedent for future decisions.

6.2 Burlington Board of School Commissioners'Parental, Medical and Farnily Care and
Leave Policy, a.s it may be amended by the Board &om time to timen is incorporated into this
Agreement as if set out in full herein and therefore is applicable to Paraeducators who meet the
eligibility standards. The school district agrees to fulfill its obligations under Federal Family &
Medical Leave (FMLA), Vemr$nt Parental & Family Medical lrave ffPfLA) and any
amendment to those laws and regulations which may occur during thelife of this Agreement.

6.3 After successfully completing 45 work days of ths probationary period, a first year
Paraedusator will be entitled to two (2) days personal leave with pay. Cornrnencing with the
second year all Paraeducators shall be entitled to up to fou {a) days leave per y&r with pay tobe
granted for personal business to be determined at the discretion of the employee. rffhenever

possible employees will give their building administrator and immediate, if any, supervisor
24 hours- notice of their intent to use a personal day but when, due to an emerg*$cy, it is not
possible fior such notice to be given such requirement will be waived. After May 1, 72 hours
prior uritten notice is required for the use of all personal days. ln the event of an
cmergency, an employee may request to take personal leave without either 24 or 72 hours'
notice* as appropriate. The employee must infoffi the building administrator and irnmediate
supervisor, if any, ofthe nature of the emergency and be granted the leave by one of them,
The employee must also state the nature of the emergency on their leave form for that
absence.

6"4 Up to three (3) paid days will be granted by the Board to a Paraeducator for
attendiurce at the funeral of a member of the immediate family. Two {2) additinnal days may
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be granted by the administration to allow for travel or special need.s of the Paraeducator.

Imiediate family shall include the Paraeducator's parents, spouse, children' brother{s)'

sister(s), grandparents, grar:rdehild(ren) in-laws, step children, aunts and uncles, or a member

of the Paraeducator's immediate household.

6.5 This Agreement reflects the approved school calendar and the holidays therein.

Holidays that are not workdays are not eligible to be paid'

6.6(a) A paraeducator shall be entitled to mafernity leave of up to six (6) monlhs upon

rertification by her physician that she is mable to work because of plegnancy or

complications resulting from pregnancy or childbirth'

During the period of such leave the Paraeducator shall be entitled to pay only for the portion

"or,'"rJd 
by accumulated sick leavo, (up to a maximum of 6 weeks for the temporary medical

disability resulting from childbirth) b* shall ascumulate seniority and be covered by the

health i***"" om.""a by the District and selected by the employee and other insurance

for the frrllperiod, to the extent the Paraeducator is eligible for such insurances. Once a

paraeducator has utilized their accrued sick leave up to a marsimum of six (6) weeks, the

paraeducator must make af,rangsrnetrts to pay the District any contributir:n* required to

maintain insurance coverage.

(b) In the event of a serious illness as defined in the Board's Parental, Medical and

iu*ify Care and Leave Policy, 11(A), a paraedlcatormay request medical Lelve in writing

and tfre appropriate medical ierlification. Sloutl a paraeducator not be eligible for Federal

Fagily 36 ivfeCical Leave (FMLA), Vermont Parental & Family Medical Leave (VPFLA)

and/oi leave as provided in the Board's Policy, the school district retains the right to

approve or disapprove leave requested.

Iflthe Paraeducator is eligible for leave underFederal Family & Medical Leave (FMLA)'
Vermont Parental A famity Medical Leave (VPFLA), the Burlington Board of
Commissioners parental Medical and Family Care and Leave Policy, then laws and/or the

provision of that Policy shall supersede this section. See Section 6.2.

{ci A paraeducator who returns after her/his period of paid sick leave shall be reassigned

to"a position of comparable salary and benefits; and to the extent practicable, she/he will be

reassigned to her&ii forrner position, if the reassignrnen{ is in the best interest of the

student(s), orto a substantially equivalent position. The reassignment of a Paraeducator

who seeks to return after her/ltis period of paid sick leave in Jtxre may be delayed until the

beginning of the following school year. If the Paraeducator is eligible for leave under the

nriU"gt":n Board of Commissioners Parental Medical and Family Care and Leave Pclicy,

then tti provision of that Policy shall supersede this section. See Section 6.2.

6.7 ,All Paraeducators shall automatically become eligible for and be guaranteed an

unpaid one school year leave of absence after five (5) years of service in the Burlington

School District.
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A maximum of two (2) Paraeducators each year sball be granted such leave, if so requested.
Requests for such leaves must be received by the Superintendent, in writing no iater than June
15, of the school year prinr to the commencement of the leave. If m.ore than two (2) eligible
Paraeducators apply for such leave, &e granting of such leaves will be deterrnined by the
Para€ducator's seniority in fhe bargaining unit. The Superintendent shall respond in rariting to
the request by July lst. No Paraeiucalor shall be eligible for the benefit for two continu,;xrJyears
and must work a full school year (whatever a Paraeducator is scheduled to work) before
becoming eligible to apply for another leave. Continuous service shall not be deemed broken in
regard to the resumption of salary, seniority, and other benelits upon the Paraeducator's return to
the system. {Example; A Paraeducator with five (5} years of continuous service who is on said
leave during his/her sixth (5th) year will resume salary, seniority, and benefits beginning at the
sixth (6th) year level).

Paraeducators with five (5) years of confinuous service may request an unpaid leave of less than
one year's duration due to extraordinary circumstances beyond the controi of the Paraeducator.

ParaBducators who have been employed by the District in the same position for five or more
years prior to the beginning of a leave shall be guaranteed reassignment into hislher old
position if the reassignment is in the best interest of the student(s).

Paraeducators on leave will not enjoy guarantees of employrrent beyond ihose enjoyed by
Paraeducators who are not on leave.

Exceptions for unpaid leave may be made by the Superintendent, on an individual basis for
Paraeducaiors with less than five {5) years of continuous service due to exkaordinary*
circumstances beyond the conhol of the Paraeducator. Such exceptions shall not be made
arbitrarily or capriciously, *[xtraordinary circumstances is intended to include, but not limit€d
to, medical issues for immediate family orpenonal emergenoy.

Paraeducators will not be guaranteed reassignment to his/lrer position after an unpaid leave of
Iess than one (1) year duration forpersonal professional advancement. Such Paraeducators may
apply for an open position.

6.8 Jury Duty Leave
Paraeducators who, despite having made good faith elforts to be relieved &om the same, are
required to perfonn jury service will be paid their salary during their jury service. They will sign
over to the district any afirounts received from the govcrnnlsnt as cornpensation for jury selice.
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ARTICLE VII

INSI]RANCE

?.1 (a) Fn"rnr Augilst l.5. z0l? ro llecernbsr Jl. ?{ll.?" the Bcnrd will contribute for each eligible

pu*"a*ffihlydollaramountthattheBoardpaidduringthe20l6-20l7contract
year toward ttre cost of a single membership for health insurance coverage for the same medical

in*u*n"" plans that *er" pronided to the eligible paraeducator during the 201 6-20 I ? contract ye ar.

?"1 {b} Xra$-isgr,ary I. ?0t$ rhrsu qgust 14. ?0t8".llre-h$ariilLAarecns$tili*cd"AErtr2*".3L1-$-

ex$enisTby;.it!ffi;" ltittr reg$ra tn$i,i orpsshst-(QQB] qxperlrcLthe llqtrel-*al-i-

Gffi st, *id-n'i*$t@e ias* {if a }t*utttr Rsl!il*ir$lrle!!,GlgA}eld d$ll*bs*

lgltlistb,bfiulltsr"rdurirrir-{ro$v-9jlq9idpi}$o{:srtc

?. I fql Alrru$i5,.eq!S * At'gu$t-l

@ be entitle<t to a single, two adult, parent/children or family

*.,eir,,trership in the health care plan carried by the teachers or fhe majority of the employees,

inclusive of any riders to such plans"

such coverage shall be subject to the waiting periods, application procedures, transfer and reapplication

requirement of the insurance provider.

ln no evcnt will the Board-be obligated to directly provide or pay for sucir medical coverage' but instead

shail be responsible for making suoh insurance cover"ge available'

Henlth Insurunce Premium -
Eligibte paraeducators shall pay the premiums in accordance with the following table A;

Tsble A

Coverage Type Employee
Yo af
premium

Employer
o/o of
pfemiurn

Single

Parent&Child,<11
years of service

rc% 90%

55% 4s%

r F.ligihle parilc<Juc*l+rs are th*sc wh$ $r'e emplcrycd fbl :1* h*rurs {'iN'tn*re) per lr'**k- ii*ii t";lt* hsve

c<.:rttpletes 45 rv*rk riayx as ii }lara*rJu**t*r'
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Parent & Child, >:
l l years of service

43V 47%

2Adult,<llyears
of service

s5% 45%

2 Adult, >: 11 years
of service

43Vs 47Yn

Family, < 11 years
of service

63% 37%

Family, >: l1 years
of service

59% 41%

The Board's cash contribution shall be based on the Gold CDHtt Plan in accordance with
the table above, regardless of which Platinurn, Gold. Gold CDIIP, Silver CDHP '*Plan" is
selected by the Paraeducator.

Health Rsimbursement Arrangennent * The Board will continue its HRA on behalf of
paraeducators participating in the health insurance coverage offered by the Board to assisr
with out-of'pocket ("OOP") expenses. W.jllt.rcgarcl to $rr{ p.fppgket {.0O1} exne_!!*$, lltg._Ilprlnl{!rS.!.1
cstablislt gntl bp responsiblq {'bllhe adr;rinistratiyp,co*ts of 6-!lgdll-r Reir:rburseml:rrl {IlllAl.and glrrdj-
b$- {c-.sgt{sjb.lg lbr ths rtdnliJti$tmtive dec.isiggtoJ',sush l"l&& The paraeducator is responsible for
first-dollar OOP costs up to the amounts listed in the table below. The Board is then
responsible tbr OOP (via the FIRA) in accordance with the table below (which is based on the
Gold CDFIP plan) and irrespective of which Plan is selected by the paraeducator. Any our-of-
pocket costs beyond the Board's responsibility are the responsibility of the paracducator-

Table B

ER Next Dollar
Responsibility

$300 s2,2A0

$700 $4,300

Coverage Type EE First Dollar
Responsibility

Single

Parent & Child, <
I I years of
service
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Parent & Child,
):llyearsof
service

$700 $4,300

2 Adult, < ll
years of service

$700 $4,300

2 Adult, ): 11

years of service
$700 $4,300

Family, < 1l
years of service

$700 $4,300

Family, >: 11

years of service
s700 $4,300

(d) The Board will provide new Paraeducators with inswance application forms and said

insurance shall be effective as soon as practicable in accordance with the regulations of the

carrier. Paraeducators who waive coverage upon eligibility or drop coverage at a later date may

obtain coverage during the yeady open enrollment period established by the insurance carrier.

Individunls who have completed oae full year of seivice to the Burlington Schools at not less

than thirty (30) per week in a single position in the year immediately prior to becoming a

Paraeducator shall not be subject to the one year waiting period to be eligible for heaNth

insurance benefits under this contract.

(e) 'Ihe Board will reimburse Paraeducators who currently qualif,' for individual health care

coverage and who waive coverage as follows:

An eligible Paraeducator, other than a Paraeducator whose spouse is entitled to covcrage under

the BoBrd's medical health insurance plan by virtue of such spouse's ernployment by the Board,

shall on or before the first of July following the school year be paid25% (twenty-five percent),

less 25% of the applicable employee conbibution ofthe prertriutn cost, oflthe amount for
insurance for which the Paracducator was eligible under the rules of the carrier and pursuanl to

this agreement"

7.2 Paraeducators employed for at least 20 but less than 30 hours per week who have

cornpleted nne (l) year of service may pwchase single, two {2) i}erson! parent with child(ren) or
family health care coverage at the cuffent group heallh care rate. The sost o*'this coverage will
be paid entirely by the Paraeducator.

? "3 Liability insurance coverage as provided by-the Board of School Comrrrissianers for
its employees shall pertainto Paraeducators .
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7.4 The Board will provide goup life inswance protection for each eligibte Paraeducator, as

defined in section 7.1 above, in the face amount of $25,000 to be paid to the Paraeducator's
estate or designated beneliciary. In the event of accidental death the insurance will pay double
the specifiecl amount, The Board will pay ihe fiilIannnal nnst ofthe prcnriunrs, After rr:lir*n1;'nt,
Paraeducators c€In buy into the group lif,e insuranoe policy, consistent with tenns and policies as

set by the provider.

?.5 The Board agrees to provide eligible Paraeducators, in their second year of
employrnent*, with single coverage in adental insurance program as currently oftbred by the
Board. The Board will paythe full cost ofthe single coverage.
*Second year of employment is defined as having been confacted to work at nat less than
twenty (20i hours per week, consistently in a paraeducator position until not less than the first
anniversary of employment as a paraeducator contracted to work not less than nrenty {20) hours
per week.

Paraeducators who work at least 20 hours a week may also purchase, at their own cosf single,
two person aud family coverage in their second year of employnnenl. Paraeducators currently
employed and eligibls as of the signing of this contact will be grven an opportunity to purchase
this insurance as soon as arrangernents can be made with the insurance carrier.

Eligible Paraeducators who waive covgrage upon becoming eligibie will be able to obtain future
coverage during open enrollment periods as established by the insurance caffier.

During the life of this agreement, the Board will not reduce the benefit levels of the insura*ce as

currently offered by the tsoard without the mutual agreement of the Paraeducators. However,
changes in covcrage caused by changes in the plans ofthe insurance purchased by the Board
shall not be considered imperrnissible changes undsr this section.

7 "6 If the regular pay of a Paraeducator exceeds the cost of that employee's insurance
premiums, the District will, upon the employee's request, aut*matically deduct the employee's
premium cost from the employee's paycheck.

7.7 The District will establish a 125 plan through which Paraeducators may make payments
of health and dental insuranse premiums which the lnternal Revenuc Service may allow tc be

made on a pre'lax basis.

7.8 A Paraeducator retiring after twenty (20) years of continuous employment anrl at or
above age fifty-five (55) shall be entitled to coverage, as described below, as applicable
*nder the health care covcr'{rge provided by the Board, with the tsoard paying twenty-five
percent {25%) of the cost of such coverage until such Paraeducator has reached the age of
Mediciue eligibilily. To be eligible for this benefit, the Paraeducator must have worked
tlrrough the end of the schocl year prior to retirement, and have notified the administration of
tJre intention to retire no later than December I of &at school year. The Board at its sole
discretion may permit s Paraeducator who has metthe age and lenglh of employment
requirernents to rcceive the benefits ofthis section without compliance with the requirements
of the immediately preceding sentence. A Board decision on this issue shall be non-
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grievable.

(a) To be eligible for SINGLE coverage, the Paraeducator must bave been enrolled for

health care benefits during each ofthe final five (5) years ofservice with the District.

(b) To be eligible for TWo PERSON cover&gs, the Paraedusator must have purchased and

been enrolled in two-person health care benefiB during each of the final five (5) years of service

with the Disuict.

7.g paraeducators v/hose horrs have been reduced belorr thirty (30) hours, but not less

than twenty (20) hogrs, due to budgetary reasong shall be entitled to single membership in the

health care pianand dental insuance program currently oferedby the Board. To be eligible

for this .ooirug" tfre paraeducator must have been emolled in the health care plan and dental

planpriorto the budgetary reduction ofhours'

parae6ucator premium contribution in the health care plan will be equal to the Paraeducator

contract agreement.
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ARTICLE VIII

SALARIES

8" I $alaries and lnngevity ttoy fnr Parandncators covere,d by this Agreernent are set ibrth in
Appendix A which is atlached hereto and made aputhereof, For 2017-18, the Saiary Schedule
shall be increased by two and one-half percent Q.sW for those paraeducators who are employed
as of May 1, ?018. For 2018-19, the Salary Schedule shall be increased by two and three
quaders percent {2,7 5%),

Paraeducators shall be paid bi-weekly, on a day to be detennined by the District, and wiil be paid
in bi-weekly installrnents throughout their contractual year.

If a regularly scheduled school day is cancelsd or interrrrytcd for any emergsncy, a paraeducator
shall receive his/her regular rate of pay for that day. In the event, however, thai the day must be
made up at a later date the Paraeducator will make the time up without additional pay.

8.4ia) All new Parneducators shall be placed on the salary scale as indicated in Appendix A.
New Paraeducatox may be given credit at their initial hi.id for experience or education. as
indicated in Appendix A.

(b) Paraeducators who are employed by the diskict are eligible for credit for experience or
education. All course/wcrkshops for salary movcnle*t of employees require prior ipproval.
Each pay rate adjushaent will require successfirl completion of eight (8i credits. These may
include a combination of college or workshop credits. Each work.shop credit will require 7.5
hours of contact tirne. Upon successful completion, an eligible ltaraeducator shall reieivc an
additional pay rate increase equal to the annual increase for that year" Any one Paraeducator is
eligible for no more than two (2) educational/experience increases during this contract period.

(c) Paraeducators who accumulate additional c.redits sufficient to adjust their pay rats must
provide a written report af such credits to fhe Sr.rpcrintelrdent of Schooli on or before September
30 of any year to receive an appropriate salary increase eftbctive at the start of the schooi year.
AII such increases shall be made only at the start of the school year. no adjustments shall be
made mid-year.

(,t] A flat dollar;xentiutn rale will be added to the Paraeducator hourly pay rute fbr the h*rus
a Paraeducator actually works with an intensive special nseds (ISlr0 stude*, as defined below;
such prernium rate will not bc paid on days or times the Paraeducator is not working with the
ISN student, including personal and sick leave days per the schedule below:

?A17-2A18: $2.00 hr.
2$18-2A19: $2.00 hr,

DEFINITION OF INT ENSIVE SPECIAL NEEDS (iSN) inclucles "meclicallhealth care" such a.s
t-eeding htbes, catheiers, etc.; and not necessarity the IEP/504 detinition of ISN end/or personal
care. "fhe detinition does not include intensive cog,uitive andlor autism only interxive
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medical.&realth assistance. A committee of the Director of Special Services, the case mailager

and the Director of Hgman Resources retains sole authority to detennine those positionseligible

for this premium pay, the decision is final and non-grievable. The District will develop a

list of qualiffing tasks.

8.5 Computer Lsb Parfisducalonr and Lernring Center Pureducators: All new

Paraeducators in these group$ will receive the entry level pay rate as indicated in Appendix A.

8.6 Planning Room monitors/AltennativeRoom Paraeducatons: All new
Paraeduoators in theee grgrrps will receive the entry level pay rate as indicated in Appendix A

8.? Health Paraeducatorul All new Paraeducators in this goup will receive the enty
level pay rate as indicarcd inAppcndix A.

8.8 BTC Paraeducatoru: All newParaeducalors in this group will receivethe entry level

pay rate.as indicatsd inAppendix A.
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ARTICLE IX

REDUCTION IN FORCE:

9 (a) In making layoffs, or reductions on hours beiow 30/2A, for the following school year, the
least senior Paraeducators District wide in each of the below listed classification groups shall be
laid off first.

I .- Classroorn (includes Title 1, Special Education)
2 * Cornputer
3 * Health Paraeducator/LPN's
4 * Learning Center
5 - Planning Room/Alternative Room or Progranr
6 - Burlirtgton Technical Center (BTC)
7 - Essential Early Education
8 * Classroom - not otherwise classified {Includes academic paraeducators such as BIIS music,
etc.)

(b) A Paraeducator whose position has been eliminated at the end of a school year will be
guaranteed a transfer to a vacant position within his/her goup. In the evenl that there is no
vacant position, the Paraeducatar will have the rigSt to displace the least senior Paraeducator
witldn hislher functional group {where qualified) with the same nurnber of hours within the
district. The second Pnraeducator so aflected shall then have displacement rigibts to the least
senior Paraeducator position with the same or less number of hours within the district. Notice to
exercise displacernent rights must be received by the Distict within five (5) school days from
notice of the position elimination.

(*) When a specific Paraeducator position has ended during the school year, including but
not limited to when a student no longer is required to have the services of a Pnraeducator or there
is a bona fide fimding cut, that position is eliminated, and the Paraeducator in that position is
reduced in force. Such Paraeducator will be guaranteed a lransfer to a vacant position within
his,/her group within the district. In the event that there is no vacant position. the Fareeducator
will have the rigbt to displace the least senior Paraeducator within his/her firnctional goup
{where qualified) with the sarne number of hours within the district. The second Paraeducator so
affected shall then have displacement rights to the least senior Paraeducator position with the
sarne or less number of hours. Nctice to exercise displacement rights rnust be received by the
Distdct within five {5) sch<lol days from notice cf the position elimination.

(d) Should the Paraeducator choose not to contlnrre in the current or future assigrrlrr:nt, the
Paraeducator may apply for a voluntary transfcr to an open position. Transfer to such position is
no{ guaranteed and no bumping rightsexist.

(e) Should the Adminishation cle l.srniinc that it is in the best interest of the st*dent, the
Ilaraeducator will be reassigned to another position within that Group" Administration may make
this reassignment to an open position or anticipated open position within the building" Should
the Paraeducator not be reassigned within the building, the Paraeducator will be involuntarily
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hansferred to an open position within the district. If no such npen position exists, the
paraeducator will be reduced in force and may exercise displacement rights per 9(b), above'

(0 Management may exempt specific Panaeducatorpositions from the above layoff
pro"*d,tt" *ii"n the llaraeducator in the position has skills necessary to meet the special needs of
a specific child.

(g) In the event that a vacancy in any of the eight (8) groups ofParaeducator's positions

s[ould occur while there is a Paraeducator within that group on layofl fhe most senior of the
paraeducators in that goup will be recalled to the vacant position by written notice. A
paraeducator gtven such recall notice and who fails to respond within frvo (5) weekdays from

the receipt ofthe notice shall lose all seniority and recall rights uoder this agreement. A
paraeduiator who is on layoff and is offered reemployment and refirses without reasonable

cause shall lose a1l seniority and recall rights under this agreement The District shall

determine what constitutes reasonable cause'

Should there be no eligible Paracrhrcator on the recail list, thp posting procedr:res outlined

in Section 4.8 of this agreement will be followed and notice of position vacancies will be posted

on the school district website and provided to the BEA'

(h) Seniority shall be computed from the first day of work of the Paraeducator's most

continuous employment in the school disfiict as a Paraeducalor with not less than twenty (20)

hours p." **f, and will not be broken by paid or rurpaid leave of absence. Seniority shall

include seniorify accrued prior to a break in service only if the break in service is not more than

24 continuous months. @lease see section 4.2(5).) A Paraeducator on iayoff shall rstain

previously eamed seniority for a period of trruenty-fbur {24) mcnths.

{t In the event that an opening occurs in a group which does not have a Paraeducator with

iecali dghts, paraeducator.s in othei groups who are laid offwill be given an individual notice of
opcning-x tit. ru*" time the position is posted. If the Paraeducator on layoffwishes to apply for

the vacant position and applies within the posting period helshe will be guaranteed first

consideration lbr the position and will be guaranteed an interview for the position' A
paraeducator who is ieduced in force and is hired into an openposition in anotler group shall be

placed on the Pay Scale in the new group in accordance with his&er years ofscrvice. t

O Except as stated in sections 9{g) above, all rights of recall and/or guaranlees of inten'ielv

as stated in paragraphs (a) through (i) above will be limited to a24 rnonth period from the date

the layoff began.

(k) Paraeducators who are involved in a staff reduction, shall upon refum to the Burlington

Sshool System rvithin fwenfy-four (24) months of having begun the layoff, have all previously

accrued benefits reinstated.

tl) A Parasducator returning to work within the 24 month period will receive only thcse

benefits apprapriate to the position to which the Paraeducator returns.
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{m) Paraeducators on layoffwill not accumulate seniority, for any putpose, during the period
of layoff.
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ARTICLEX

MI SCELLANEOUS PROVISIONS

10.1 If any provision of this agreement or Bny application of this agreement to any

employee or group of employees is held to be contrary to law, then such provision or

applicition sliall not be deemed valid and subsistin& except to the extent permitted by law,

bui all other provisions or applications shall continue in full force and effect.

10.2 The provisions of this agreement shall be applied equally to all employees in the

bargaining unit without discrimination as to age, sex, marital status, civil union, domestic

parmerstrip, race, color, creed national origit! or political affiliation. The Association shall

rh** equulty with the employer the responsibility f.or applyingttris provision of the

agreement.

Thc employer agr€€s there shall bs no discrimination and fir:rther sgrees not to interl:ere with
the rights of employees to become members oftbe coercionbecause of Association

membership or because of the employees activity in an official capacity on behalf of the

Association.

10.3 In the event of any job action, stike, work stoppagen orwork slowdown by a union

or association representing employees of the Burlinglon School District, no employee

covered by the tenns of this agreement shall be requested or required to perform the

barglining unit work of personnel engrging in said dispute. The above language will not

p.onibit the administration &om making known to the Paraeducators the availability of work
ln 

"*e* 
ofjob actiono strike, work stoppage, or work slowdown. Paraeducators will not be

reprimanded or disciplined for any refusal of a request by the administration to perform a

job.

10.4 All written notices to the Paraeducators Association orthe Board will be deemed to

have been properly given if delivered to the Superintendent of Schools, 150 Colchester

Avenue, Burlinglon, VT 05401, or the President of the BEA, BurlinEon High School, 52

Tnstitute Road, Burlington, VT 05401. For purposes of reopening negotiations or initiating
grievance, notices shail be by certilied mail. Either party by written notiee may change fhe

address at which future written notices to it shall be given.

10.5 Paraeducators who are eligible for reiirement benefits under the City of Burlington's

Retirement System must enroll inthe System consistent with its conditions. See City of
Burlington Code of Ordinances, Article II, Retirement System. A Paraeducator who works

at leasi 1200 hours n a 12 month period may be eligible for enrollrnent in the System. The

school <listrict will bear the costs of any medical examination that may be required as a

condition of enrolknent. Tbis Agreement will automatically be amended to comply with
any future changes in City's Retirement System'

10.6 This ggrcement may not be modified in whole or in part by the parties except by and

instrument in writing duly executed by bothparties.
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ACKNOWLEDGMENT AND AGREEMENT OF ARBITRATION

In accordaace with the Vermont Arbiuation Act, we understand that this Agreement
betwecn the Burlington Board of School Cornmissioners and the Burlington Education
Association contsins an agreement to arbikate. A1ter signing this document, we understand that
we will not be able to bring a lawsuit concerning any disputs that may arise which is covered by
the Arbifration Agreement, unless it involves a question of constitutional or civil rights. lnstead,
we agree to submit any such dispute to an impartial arbitrator in accordance with provisions
sontained in this Agreement.

IN WITNESS WHEREOF, the parties hereunto have set their hands and seals this
*{tm*-**' 2018.

In Presence of:

Jh
f 'day 

ot'

7h. ?Lj &.,rJL 4v
Chair, Duly Authorized Agent

BURLINGTON BOARD OF SCHOOL
COMMISSIONERS

B.E.A. PARAEDUCATORS OF THE
BURLINGTON SCHOOL DISTRICT

Moody

Fran Brosk

In Presence of:

h-w
By
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APPENDIX A
PARAEDUCATORS' PAY SCALE

ALL AGRE"5MENT-YF$N,S:
Group l: Classroom; Special Education; Title; EEEC

Group 2: Learning Center; Computer Lab
Group3: Planning Room; Alternalive Programs

Group4: BTC Health Paraeducator

*BA Degrce: One (I) step credit for newly hired Paraeducators with a Bachelor's degree.

*prior Experience: Newly hired Paraeducators, up to three (3) years credit (step 3) tbr
prior applicable experience.

*BA Degree and Prior Sxperience carurot exceed initiai placement of Step 3 for Newly

Hired Paraeducators.

Longevity: 2Sl- years of service: $.30 per hour

2At7-2018

STEP Group 1

$15,56
$15.74
$15.94

Group 2
$16.27
$16.47
$16.67

Group 2
fi16.72
916.e2

$17.13

Group 3
$17"48
$17.69
$17.e1

Group 3
$17.96
$18.18

$18.40

Group 4
$18.39
$18.51
$18.85

Group 4
$18.90
$19.12

$19.37

I
2
3

2018-2019
STEP Group I
I $15"9e
2 s16.17

J $16.38

Arulual increase for retuming Paraeducators

2017-2A18 - 2"54/o

2fr8-2?$ - 2.75%

Hourly Premium - per section 8.4(d), a flat dollar premium rate will be added to the

Faraeduoator houdy pay rats for the hours a Paraeducator actually works rvith an intensive
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special needs iISN) student, as defined below; such premium rate will not be paid on days or
times the Paraeducator is not workiug with the ISN student, including personal and sick leave-
days per the schedule below:

2017-2018: $2.00 per hour
2018-2019: $2.00 per hour

DEFINITION OF INTENSIVE SPECIALNEEDS flSlD includes "msdisal&ealtl care" such as
feeding tubeso catheters, etc.; and not necessarily the IEP/504 definition of ISN and /or personal
sare. The definition does not include intensive cognitive and/or autisrn only intensive
medical&ealth assistance. A committee ofthe Director of Special Serviceso the case manager and
the Dir.ector of Human Resources retains sole authority to rieterrekre those positions eligibie for
this premium pay, the decision is final and non-grievabie. The District will develop a lGt of
qualifingtasks.
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APPENDIX B

should Paraeducator regularly scheduled weekly hours be reduced below 20 hours per

*."L, and therefore tnJparaeaucator is no longer included in the Paraeducator Bargaining

Unit, the following conditions shall apply:

a) If the reduction in hours is iovoluntary, i.e", at th3lequest offtelalinistraticn' then

the Paraeducator shall have continued access to accrued sick leave day but shall not

continue to accrue sick leave daYs.

b) If the reduction in hours is voluntaryo i.e., at the request of the Paraeducator, then the

paraeducator shall not have access to or continue to accrue sick leave days for such period as

the paraedr.rcuto, *or,tio,r*s to be regularly scheduled to work less than 20 hours per week'

c) If at the time tJre regularly scheduled hours are involuntarily or voluntarily reduced

below 20 hours per;;ek, itr" paraeaucator is eligible fqLtt" "goiden handshake" as

described in section 6.1(a) subparngr*phs (vi), (vii) or (liii;, the Paraeducator may at that

time elsct to lake the cash out amount. Upon accepting tlre cash out anrount, the

paraeducator agr"es thut all accrued sickieave days are therefore depleted and to forfeit any

future right to A" "gJJ*" rr*Jrnuf.." as described in section 6.1{a) subparagraphs (vi), (vii)

"r 
toliilihe decisiin io take ths cash out amount must be rnade at the time the

Paraeducator returns the signed conkact for the reduced houts'

shculd the paraeducator decide not to take the cash out arnount, the accrued sick leave days

will remain on hokl until such time as the Paraeducator returns to a regular schedule of more

tban 20 hours per week or leaves the employ of the Burlington school District'

I008?0-Iinal Conlract 6-l' 2018
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